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All DoD Executives (EX, ES, IE, IP, SL, ST Pay Plans) 
Age Distribution by Retirement System
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DATA AS OF 9/30/2008

Population: Appropriated Fund in CSRS Type or FERS 
Type Retirement Plans and in an Active Pay Status on 
9/30/2008.

Total CSRS = 602 
Total FERS = 996 
Total = 1,598

25% 50% 75%

Data Source: OPM/EHRI Data Warehouse / WASS
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Strength Target

DoD Strength History & Projections: 
All Executives (EX, ES, IE, IP, SL, ST Pay Plans)

Historical Strength Projected Strength

Population: Appropriated Fund 
(Including National Guard Technicians)

Data Generated by OPM/EHRI CIVFORS Application
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Total Accessions Total Gains Retirements Total Losses

DoD Total Gains, Accessions vs. Total Losses and Retirements: 
All Executives (EX, ES, IE, IP, SL, ST Pay Plans)

Data Generated by OPM/EHRI CIVFORS Application

Definitions: 
Total Gains: Gains to DoD are those gains from Inactive status as well Accessions & Transfers in from other government agencies 
Accessions: New Hires to government 
Total Losses: Losses to government as well as losses to Inactive status and Transfers out to other government agencies  
Retirements: Losses due to retirements from government
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All DoD Senior Executive Service (ES Pay Plan) 
Age Distribution by Retirement System
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Total CSRS = 509 
Total FERS = 753 
Total = 1,262

25% 50% 75%

DATA AS OF 9/30/2008

Population: Appropriated Fund in CSRS Type or FERS 
Type Retirement Plans and in an Active Pay Status on 
9/30/2008.

Data Source: OPM/EHRI Data Warehouse / WASS
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Strength Target

DoD Strength History & Projections: 
Senior Executive Service (ES Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Historical Strength Projected Strength

Population: Appropriated Fund 
(Including National Guard Technicians)
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Total Accessions Total Gains Retirements Total Losses

DoD Total Gains, Accessions vs. Total Losses and Retirements: 
Senior Executive Service (ES Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Definitions: 
Total Gains: Gains to DoD are those gains from Inactive status as well Accessions & Transfers in from other government agencies 
Accessions: New Hires to government 
Total Losses: Losses to government as well as losses to Inactive status and Transfers out to other government agencies  
Retirements: Losses due to retirements from government
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All DoD Executives (EX Pay Plan) 
Age Distribution by Retirement System
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Total CSRS = 2 
Total FERS = 29 
Total = 31

25% 50% 75%

DATA AS OF 9/30/2008

Population: Appropriated Fund in CSRS Type or FERS 
Type Retirement Plans and in an Active Pay Status on 
9/30/2008.

Data Source: OPM/EHRI Data Warehouse / WASS
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Strength Target

DoD Strength History & Projections: 
Executives (EX Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Historical Strength Projected Strength

Population: Appropriated Fund 
(Including National Guard Technicians)
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Total Accessions Total Gains Retirements Total Losses

DoD Total Gains, Accessions vs. Total Losses and Retirements: 
Executives (EX Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Definitions: 
Total Gains: Gains to DoD are those gains from Inactive status as well Accessions & Transfers in from other government agencies 
Accessions: New Hires to government 
Total Losses: Losses to government as well as losses to Inactive status and Transfers out to other government agencies  
Retirements: Losses due to retirements from government
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All DoD Executives (SL & ST Pay Plans) 
Age Distribution by Retirement System
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Total CSRS = 63 
Total FERS = 101 
Total = 164

25% 50% 75%

DATA AS OF 9/30/2008

Population: Appropriated Fund in CSRS Type or FERS 
Type Retirement Plans and in an Active Pay Status on 
9/30/2008.

Data Source: OPM/EHRI Data Warehouse / WASS
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Strength Target

DoD Strength History & Projections: 
Senior Level Positions (SL Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Historical Strength Projected Strength

Population: Appropriated Fund 
(Including National Guard Technicians)
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Total Accessions Total Gains Retirements Total Losses

DoD Total Gains, Accessions vs. Total Losses and Retirements: 
Senior Level Positions (SL Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Definitions: 
Total Gains: Gains to DoD are those gains from Inactive status as well Accessions & Transfers in from other government agencies 
Accessions: New Hires to government 
Total Losses: Losses to government as well as losses to Inactive status and Transfers out to other government agencies  
Retirements: Losses due to retirements from government
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Strength Target

DoD Strength History & Projections: 
Scientific and Professional (ST Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Historical Strength Projected Strength

Population: Appropriated Fund 
(Including National Guard Technicians)
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Total Accessions Total Gains Retirements Total Losses

DoD Total Gains, Accessions vs. Total Losses and Retirements: 
Scientific and Professional (ST Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Definitions: 
Total Gains: Gains to DoD are those gains from Inactive status as well Accessions & Transfers in from other government agencies 
Accessions: New Hires to government 
Total Losses: Losses to government as well as losses to Inactive status and Transfers out to other government agencies  
Retirements: Losses due to retirements from government
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All DoD Executives (IE & IP Pay Plans) 
Age Distribution by Retirement System
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Total CSRS = 28 
Total FERS = 113 
Total = 141

25% 50% 75%

DATA AS OF 9/30/2008

Population: Appropriated Fund in CSRS Type or FERS 
Type Retirement Plans and in an Active Pay Status on 
9/30/2008.

Data Source: OPM/EHRI Data Warehouse / WASS
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Strength Target

DoD Strength History & Projections: 
Senior Intelligence Executive Service (IE Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Historical Strength Projected Strength

Population: Appropriated Fund 
(Including National Guard Technicians)
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DoD Total Gains, Accessions vs. Total Losses and Retirements: 
Senior Intelligence Executive Service (IE Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Definitions: 
Total Gains: Gains to DoD are those gains from Inactive status as well Accessions & Transfers in from other government agencies 
Accessions: New Hires to government 
Total Losses: Losses to government as well as losses to Inactive status and Transfers out to other government agencies  
Retirements: Losses due to retirements from government
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Strength Target

DoD Strength History & Projections: 
Senior Intelligence Professional Program (IP Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Historical Strength Projected Strength

Population: Appropriated Fund 
(Including National Guard Technicians)
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Total Accessions Total Gains Retirements Total Losses

DoD Total Gains, Accessions vs. Total Losses and Retirements: 
Senior Intelligence Professional Program (IP Pay Plan)

Data Generated by OPM/EHRI CIVFORS Application

Definitions: 
Total Gains: Gains to DoD are those gains from Inactive status as well Accessions & Transfers in from other government agencies 
Accessions: New Hires to government 
Total Losses: Losses to government as well as losses to Inactive status and Transfers out to other government agencies  
Retirements: Losses due to retirements from government
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