UNITED STATES OFFICE OF PERSONNEL MANAGEMENT
Washington, DC 20415

The Director DEC 2 7 2010

MEMORANDUM FOR HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

FROM: JOHN BERRY
DIRECTOR
Subject: Executive Order for 2011 Pay Schedules

On December 22, 2010, the President signed an Executive order containing the 2011 pay
schedules for certain Federal civilian employees. (See Attachment 1.) This memorandum
reviews relevant portions of the Executive order and provides general information on the 2011
pay rates. Pursuant to section 147 of the Continuing Appropriations Act, 2011 (Pub. L. 111-
242), as amended by section 1(a) of the Continuing Appropriations and Surface Transportation
Extensions Act, 2011 (Pub. L. 111-322, December 22, 2010), the Executive order provides that
the 2011 pay rates for the civilian employee pay schedules covered by the order are not adjusted
and remain at 2010 levels. The President also issued a separate memorandum on December 22,
2010, asking agencies to forgo increases to pay schedules and rates set by administrative
discretion. The U.S. Office of Personnel Management (OPM) will issue more detailed guidance
on implementing the pay freeze in the near future.

2011 Salary Tables and Effective Date

We have posted the 2011 salary tables on OPM’s Website at
www.opm.gov/oca/l1tables/index.asp. The 2011 pay rates will become effective on the first day
of the first applicable pay period beginning on or after January 1, 2011 (i.e., January 2, 2011 for
most employees).

The General Schedule and Other Statutory Pay Systems

The President’s Executive order contains the 2011 rates of basic pay for the statutory pay
systems--the General Schedule (GS), Foreign Service schedule, and certain schedules of the
Veterans Health Administration of the Department of Veterans Affairs. The rates of basic pay
for these systems will not be increased in 2011 and remain at 2019 levels. This includes the
special base rates for GS law enforcement officers (GL) at GS grades 3 through 10.

Executive Schedule

The 2011 Executive Schedule (EX) rates of pay remain at the 2010 levels. The EX salary table
1s available cn OPM’s Website at www.opm.gov/oca/11tables/indexSES.asp.
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Senior Executive Service

The minimum rate of basic pay for the Senior Executive Service (SES) rate range under 5 U.S.C.
5382 will remain at $119,554 in 2011. The applicable maximum rate of basic pay for the SES
will continue to be $179,700 (EX-II) for SES members covered by a certified SES performance
appraisal system and $165,300 (EX-IIT) for SES members covered by an SES performance
appraisal system that has not been certified.

Senior-Level and Scientific and Professional Positions

The minimum rate of basic pay for senior-level (SL) and scientific and professional (ST)
positions under 5 U.S.C. 5376 will remain at $119,554 in 2011. The applicable maximum rate of
basic pay will continue to be $179,700 (EX-II) for SL and ST employees covered by a certified
SL/ST performance appraisal system and $165,300 (EX-III) for SL and ST employees covered
by an SL/ST performance appraisal system that has not been certified.

Administrative Law Judges

The rates of basic pay for administrative law judges (ALJs) under 5 U.S.C. 5372 will not
increase in 2011. The rate of basic pay for AL-1 will remain at $155,500 (equivalent to the rate
for EX-IV). The rate of basic pay for AL-2 will remain at $151,800. The rates of basic pay for
AL-3/A through 3/F will continue to range from $103,900 to $143,700. The ALJ salary table is
available on OPM’s Website at www.opm.gov/oca/l 1tables/indexSES.asp.

Administrative Appeals Judges

The rates of basic pay for administrative appeals judges (AAJs) under 5 U.S.C. 5372b will not
increase in 2011. The rates of basic pay for AAJ positions must be set at a rate not less than the
minimum rate of basic pay for level AL-3 and not more than the maximum rate of basic pay for
level AL-3 of the ALJ pay system. The AAJ pay system includes six rates of basic pay—AA-1,
2,3,4,5,and 6. These rates correspond to the rates of basic pay for AL-3/A, B, C, D, E, and F
of the ALJ pay system. The AAJ salary table is available on OPM’s Website at
www.opm.gov/oca/l 1tables/indexSES.asp.

Locality Payments

The Executive order also contains the amounts of the GS locality payments under 5 U.S.C. 5304
for 2011, as reflected in the President’s alternative plan issued on November 30, 2010. (See
www.opm.gov/oca/2011 _alt_plan_opm_version_of wh.pdf) Except for employees in
nonforeign areas, the 2011 locality payments are the same as the payments that applied in 2010.
Attachment 2 provides a table showing the 2011 locality pay percentages.

Cost-of-Living Allowance Rates for Nonforeign Areas

As provided under the Nonforeign Area Retirement Equity Assurance Act of 2009 (NAREAA)



(subtitle B of title XIX of the National Defense Authorization Act for Fiscal Year 2010 (Public
Law 111-84, October 28, 2009)), the locality rate for each nonforeign area will be set at two-
thirds of the applicable locality rate in January 2011 and the full applicable locality rate in
January 2012. Employees in nonforeign areas have corresponding reductions in their cost-of-
living allowances (COLASs) when locality rates increase. The nonforeign areas are identified in
5 CFR 591.205. The COLA areas within those nonforeign areas are defined in 5 CFR 591.207.
The locality rates and COLA rates for 2011 in each COLA area are provided in the table below:

COLA Areas 2011 Locality Rates (%) 2011 COLA Rates (%)
Anchorage, Alaska 16.46% 10.56%
Fairbanks, Alaska 16.46 10.56
Juneau, Alaska 16.46 10.56
Other Alaska ’ 16.46 12.28
City and County of Honolulu, 11.01 16.07
Hawaii

County of Hawaii, Hawaii 11.01 9.76
County of Kauai, Hawaii 11.01 16.07
County of Maui (including 11.01 16.07
Kalawao County), Hawaii

Puerto Rico 9.44 718
U.S. Virgin Islands , 9.44 17.23
Guam & Commonwealth of the 9.44 17.23
Northern Mariana Islands ,

Other Possessions 9.44 0

For additional information on NAREAA, including its application to SES, SL, and ST
employees, see CPM 2009-27.

Locality Pay Extensions

On December 13, 2010, the Director of OPM issued a memorandum on behalf of the President’s
Pay Agent (the Secretary of Labor and the Directors of the Office of Management and Budget
(OMB) and OPM) that extends GS locality payments to ALJs and certain other non-GS
employee categories again in 2011. By law, EX officials, SES members, employees in SL/ST
positions, and employees in certain other equivalent pay systems are not authorized to receive
locality payments. (Note: An exception applies to SES, SL, and ST employees stationed in a
nonforeign area on January 2, 2010.) Except for employees in nonforeign areas, the locality
payments for non-GS employees approved for a locality pay extension have not been increased
in 2011.

Locality Pay Areas in 2011
We do not anticipate any changes in existing locality pay areas effective on the first day of the

first applicable pay period beginning on or after January 1, 2011 (January 2, 2011). Locality
pay area definitions are posted at www.opm.gov/oca/11tables/locdef.asp.




Note that locality pay area definitions are tied to Metropolitan Statistical Areas (MSAs) and
Combined Statistical Areas (CSAs) identified by OMB and are subject to change if OMB adds
locations to MSAs or CSAs. If OMB adds locations to MSAs or CSAs affecting locality pay
areas, the changes go into effect with the first pay period beginning on or after January 1 of the
next calendar year. OPM will post any revisions to locality pay areas as a result of OMB actions
as soon as possible after we are notified of the changes by OMB.

2010 Annual Review of Special Rates

We are issuing a separate memorandum announcing the results of the 2010 annual review of
special rates.

Aggregate Limitation on Pay

Because the Executive Schedule will not be adjusted in 2011, the aggregate limitation on pay
under 5 U.S.C. 5307 will also remain at the 2010 level. The aggregate limitation on pay for
calendar year 2011 will continue to be $199,700 (equivalent to the rate for EX-I). SES members
and employees in SL/ST positions who are covered by a certified performance appraisal system
are subject to a higher aggregate limitation on pay of the Vice President’s salary ($230,700 in
2011, the same level as in 2010). (See 5 U.S.C. 5307 and 5 CFR part 530, subpart B.)
Information on obtaining certification of performance appraisal systems is available at
www.opm.gov/ses/performance/certification.asp.

2011 Premium Pay Caps

~ Under 5 U.S.C. 5547(a) and 5 CFR 550.105, GS and other covered employees may receive
certain types of premium pay in a biweekly pay period only to the extent that the sum of basic
pay and such premium pay for the pay period does not exceed the greater of the biweekly rate
payable for (1) GS-15, step 10 (including any applicable locality payment or special rate
supplement), or (2) the rate payable for EX-V ($145,700 in 2011, the same as in 2010). In
certain emergency or mission-critical situations, an agency may apply an annual premium pay
cap instead of a biweekly premium pay cap, subject to the conditions prescribed in law and
regulation. (See 5 U.S.C. 5547(b) and 5 CFR 550.106-550.107.) The biweekly premium pay
caps for 2011 will remain at the 2010 levels, except the cap will increase for employees in
Alaska where the GS-15, step 10, locality rate has been increased in 2011 to a rate greater than
EX-V. We have posted the biweekly premium pay caps on OPM’s Website at
www.opm.gov/oca/pay/html/11GSCap.asp.

Section 1106 of the National Defense Authorization Act for Fiscal Year 2010 (Public Law 111-
84, October 28, 2009), as amended by section 1(a) of the Continuing Appropriations and Surface
Transportation Extensions Act, 2011 (Pub. L. 111-322, December 22, 2010), provides for the
head of an agency to waive the premium pay cap provisions under 5 U.S.C. 5547 for certain
civilian employees who perform work while in an overseas location that (1) is in the area of
responsibility of the United States Central Command (CENTCOM) or (2) was formerly in the



CENTCOM area of responsibility but has been moved to the area of responsibility of the
Commander of the United States Africa Command (AFRICOM). The waiver authority has been
extended through the earlier of March 4, 2011, or the date of enactment of the National Defense
Authorization Act for Fiscal Year 2011. Section 1106 also provides that the aggregate limitation
on pay under 5 U.S.C. 5307 will not apply to an employee if the employee is granted a waiver of
the normally applicable premium pay limitations.

Post Employment Restrictions

Agencies are required to notify SES members, SL and ST employees, and other individuals who
are paid at a rate of basic pay equal to or greater than 86.5 percent of the rate for EX-II
($155,441 in 2011) that they are subject to certain post-employment restrictions in 18 U.S.C.
207(c). (See 18 U.S.C. 207(c)(2)(A)(ii).) This salary threshold will not increase in 2011.
OPM’s regulations requiring notification of post-employment restrictions are available at 5 CFR
part 730. Agencies may continue to use the sample notice OPM provided in its memorandum of
January 6, 2004 (CPM 2004-01), to notify an SES member, SL and ST employees, or other
individual that he or she is subject to the post-employment restrictions in 18 U.S.C. 207(c).
(Agencies will need to update the pay system, salary threshold, and effective date in the sample
notice, as appropriate.) The sample notice is available at
WWW.opm.gov/oca/compmemo/2004/2004-01 attachl.asp.

Questions

For additional information, agency Chief Human Capital Officers and/or Human Resources
Directors should contact OPM’s Employee Services at (202) 606-2858 or pay-performance-
policy@opm.gov. Employees should contact their agency human resources offices for
assistance.

cc: Chief Human Capital Officers
Human Resources Directors

Attachments



EXECUTIVE ORDER

ADJUSTMENTS OF CERTAIN RATES OF PAY

By the authority vested in me as President by the Constitution and the laws of the United
States of America, including the laws cited herein, it is hereby ordered as follows:

Section 1. Statutory Pay Systems. Pursuant to the Continuing Appropriations and Surface
Transportatibn Extensions Act, 2011 (H.R. 3082), which I signed into law today ("the Continuing
Appropriations Act"), the rates of basic pay or salaries of the statutory pay systems (as defined in
5 U.8.C. 5302(1)) are set forth on the schedules attached hereto and made a part hereof:

(@) The General Schedule (5 U.S.C. 5332(a)) at Schedule 1;

(b) The Foreign Service Schedule (22 U.S.C. 3963) at Schedule 2; and

() The schedules for the Veterans Health Administration of the Department of Veterans
Affairs (38 U.S.C. 7306, 7404; section 301(a) of Public Law 102-40) at Schedule 3.

Sec. 2. Senior Executive Service. The ranges of rates of basic pay for senior executives in
the Senior Executive Service, as established pursuant to 5 U.S.C. 5382, are set foﬁh on Schedule
4 attached hereto and made a part hereof.

Sec. 3. Certain Executive, Legislative, énd Judicial Salaries. The rates of basic pay or
salaries for the following offices and positions are set forth on the schedules attached hereto and
made ;1 part hereof:

(2) The Executive Schedule (5 U.S.C. 5312-5318) at Schedule 5;

(b) The Vice President (3 U.S.C. 104) and the Congress (2 U.S.C. 31) at Schedule 6; and

(c) Justices and judges (28 U.S.C. 5, 44(d), 135, 252, and 461(a), and section 140 of
Public Law 97-92) at Schedule 7.

Sec. 4. Uniformed Services. The rates of monthly basic pay (37 U.S.C. 203(a)) for
members of the uniformed servicés, as adjusted under 37 U.S.C. 1009, and the rate of monthly
cadet or midshipman pay (37 U.S.C. 203(c)) are set forth on Schedule 8 attached hereto and

made a part hereof.



Sec. 5. Locality-Based Comparability Payments. (a) Pursuant to section 5304 of title 5,
United States Code, the Non-Foreign Area Retirement Equity Assurance Act of 2009 (5us.C.
5304 note), and the Continuing Appropriations Act, locality-based comparability payments shall
be paid in accordance with Schedule 9 attached hereto and made a part hereof.

(b) The Director of the Office of Personnel Management shall take such actions as may
be necessary to implement these payments and to publish appropriate notice of such payments in
the Federal Register.

Sec. 6. Administrative Law Judges. Pursuant to section 5372 of title 5, United States
Code, the rates of basic pay for administrative law judges are set forth on Schedule 10 attached
hereto and made a part hereof. .

Sec. 7. Effective Dates. Schedule 8 is effective January 1, 2011. The other schedules
contained herein are effective on the first day of the first applicable pay period beginning on or
after January 1, 2011.

Sec. 8. Prior Order Superseded. Executive Order 13525 of December 23, 2009,

is superseded.

BARACK OBAMA
THE WHITE HOUSE,

December 22, 2010



SCHEDULE 1--GENERAL SCHEDULE

(Effective on the first day of the first applicable pay period beginning on or after January 1, 2011)

1 2 3 4 5 6 7 8 - 9 10
GS~-1 $17,803 $18,398 $18,990 $19,579 520,171 $20,519 $21,104 $21,694 $21,717 $22,269
GS-2 20,017 20,493 21,155 21,717 21,961 22,607 23,253 23,899 24,545 25,191
GS-3 21,840 22,568 23,296 24,024 24,752 25,480 26,208 26,936 27,664 28,392
GS-4 24,518 25,335 26,152 26,969 27,786 28,603 29,420 30,237 31,054 31,871
GS~5 27,431 28,345 29,259 30,173 31,087 32,001 32,915 33,829 34,743 35,657
GS-6 30,577 31,596 32,615 33,634 34,653 35,672 36,691 37,710 38,729 39,748
GS-17 33,979 35,112 36,245 37,378 38,511 39,644 40,777 41,910 43,043 44,176
GS-8 37,631 38,885 40,139 41,393 42,647 43,901 45,155 46,409 47,663 48,917
GS-9 41,563 42,948 44,333 45,718 47,103 48,488 49,873 51,258 52,643 54,028
GS-10 45,771 47,297 48,823 50,349 51,875 53,401 54,927 56,453 57,979 59,505
GS-11 50,287 51,963 53,639 55,315 56,991 58,667 60,343 62,019 63,695 65,371
GS-12 60,274 62,283 64,292 66,301 68,310 70,319 72,328 74,337 76,346 78,355
GS-13 71,674 74,063 76,452 78,841 81,230 83,619 86,008 88,397 90,786 93,175
GS-14 84,697 87,520 80,343 93,166 95,989 98,812 101,635 104,458 107,281 110,104

GS-15 99,628 102,949 106,270 109,591 112,912 116,233 119,554 122,875 126,196 129,517



SCHEDULE 2--FOREIGN SERVICE SCHEDULE

(Effective on the first day of the first applicable pay period beginning on or after January 1, 2011)

Class Class Class Class Class Class Class Class Class
Step 1 2 3 4 5 6 7 8 9
1 $99,628 $80,728 $65,413 $53,003 $42,948 $38,394 $34,324 $30, 684 $27,431

2 102,617 83,150 67,375 54,593 44,236 39,546 35,354 31,605 28,254
3 105,695 85,644 69,397 56,231 45,564 40,732 36,414 32,553 29,102
4 108,866 88,214 71,479 57,918 46,930 41,954 37,507 33,529 29,975
5 112,132 90,860 73,623 59,655 48,338 43,213 38,632 34,535 30,874
6 115,496 93,586 75,832 61,445 49,789 44,509 39,791 35,571 31,800
7 118,961 96,393 78,107 63,288 51,282 45,844 40,985 36,638 32,754
8 122,530 99,285 80,450 65,187 52,821 47,220 42,214 37,737 33,737
9 126,200 102,264 82,863 67,143 54,405 48,636 43,481 38,870 34,749
10 129,517 105,332 85,349 69,157 56,037 50,095 44,785 40,036 35,791
11 129,517 108,492 87,910 71,232 57,719 51,598 46,129 41,237 36,865
12 129,517 111,746 90,547 73,369 59,450 53,146 47,512 42,474 37,971
13 129,517 115,099 93,263 75,570 61,234 54,741 48,938 43,748 39,110

14 129,517 118,552 96,061 77,837 63,071 56,383 50,406 45,060 40,283



SCHEDULE 3--VETERANS HEALTH ADMINISTRATION SCHEDULES
DEPARTMENT OF VETERANS AFFAIRS

(Effective on the first day of the first applicable pay period
beginning on or after January 1, 2011)

Schedule for the Office of the Under Secretary for Health
(38 U.5.C. 7306)*

Assistant Under Secretaries for Health . . . . . . . . . . . . . . 8157,279+%%
(Only applies to incumbents who are not physicians or dentists)

Minimum Maximum

Service Directors . . . . . . . . . . . . . .. .. .. §116,844 $145,113
Director, National Center

for Preventive Health . . . . . . . . . . . . « . .. 99,628 145,113

Physician and Dentist Base and Longevity Schedule***

Physician Grade . . . . . . . . . v . e u e $97,987 $143,725
Dentist Grade . . . . . . . . . . . . v .o 97,987 143,725

Clinical Podiatrist, Chiropractor, and Optometrist Schedule

Chief Grade . . . . . . . . . . . . . . . . ... ... 899,628 $129,517
Senior Grade. . . . . . . . . u e e e 84,697 110,104
Intermediate Grade. . . . . . . . . . . . . . . . ... 71,674 93,175
Full Grade. . . . . ¢ ¢ . . o o o e e e e 60,274 78,355
Associate Grade . . . . . . . . .. 0. e e e 50,287 65,371

Physician Assistant and Expanded-Function
Dental Auxiliary Schedule ***¥*

Director Grade. . . . . . . . . . . . . . . . . . ... 599,628 $129,517
Assistant Director Grade. . . . .« . v v v w . e oo 84,697 110,104
Chief Grade . . . . . . . . . . . . .. ..o ..o 71,674 93,175
Senior Grade. . . . . . . . . . e e e e e e 60,274 78,355
Intermediate Grade. . . . . . . . . . . v . e . u .. 50,287 65,371
Full Grade. . . . . . . « . . . oo 41,563 54,028
Associate Grade . . . . . . . . . .0 e e 35,766 46,494
Junior Grade. . . . . . . . . . ... 30,577 39,748
* This schedule does not apply to the Deputy Under Secretary for Health, the

Associate Deputy Under Secretary for Health, Assistant Under Secretaries
for Health who are physicians or dentists, Medical Directors, the Assistant
Under Secretary for Nursing Programs, or the Director of Nursing Services.

*x Pursuant to 38 U.S.C. 7404(d), the rate of basic pay payable to these
employees is limited to the rate for level V of the Executive Schedule,
which is $145,700. .

A Pursuant to section 3 of Public Law 108-445 and 38 U.S.C. 7431, Veterans
Health Administration physicians and dentists may also be paid market pay
and performance pay.

*¥*** Pursuant to section 301(a) of Public Law 102-40, these positions are paid
according to the Nurse Schedule in 38 U.S.C. 4107(b), as in effect on
August 14, 1990, with subsequent adjustments.



SCHEDULE 4--SENIOR EXECUTIVE SERVICE
(Effective on the first day of the first applicable pay period

beginning on or after January 1, 2011)

Agencies with a Certified SES Minimum Maximum
Performance Appraisal System . . . . . . . . . . $119,554 $179,700

Agencies without a Certified SES
Performance Appraisal System . . . . . . . . . . $119,554 $165,300
SCHEDULE 5--EXECUTIVE SCHEDULE

(Effective on the first day of the first applicable pay period
beginning on or after January 1, 2011)

Level I . . . o v o o o e e e e o, $199,700
Level II . . . . o o v v v v e e e e e s 179,700
Level IIT. . . . v . . v v v v v v e e e e e s 165,300
Level IV . . . o v o o e e e e e 155,500
Level V. . . . L L Lo e oo e s e e e, 145,700

SCHEDULE 6--VICE PRESIDENT AND MEMBERS OF CONGRESS

(Effective on the first day of the first applicable pay period
beginning on or after January 1, 2011)

Vice President . . . . . . . . . . . .. .o, $230,700
Senators . . . c e e+« « o« . . . 174,000
Members of the House of Representatlves e e+ . . < o . . . 174,000
Delegates to the House of Representatives. . . . . . . . . . 174,000
Resident Commissioner from Puerto Rico . . . . . . . . . . . 174,000
President pro tempore of the Senate. . . . . . . . . 193,400
Majority leader and minority leader of the Senate . -« . . 193,400
Majority leader and minority leader of the House

of Representatives . . . c e v« o« . o . . . 193,400
Speaker of the House of Representatlves .« o+« « . . . . . . 223,500

SCHEDULE 7--JUDICIAL SALARIES

(Effective on the first day of the first applicable pay period
beginning on or after January 1, 2011)

Chief Justice of the United States . . . . . . . . . . . . . $223,500
Assoclate Justices of the Supreme Court. . . . . . . . . . . 213,900
Circuit Judges . . . . . . . . . . ... 184,500
District Judges. . . e+« « + w < <« . 174,000

Judges of the Court of Internatlonal Trade e e s e v+ . . . 174,000



SCHEDULE 8-PAY OF THE UNIFORMED SERVICES
(Effective Januaxry 1, 2011)

Part I-MONTHLY BASIC PAY

YEARS OF SERVICE (COMPUTED UNDER 37 U.S.C. 205)

Pay Grade 2 or less Over 2 Over 3 Over 4 Over 6 Over' 8 Over 10 Over 12 Over 14 Over 16 Over 18
COMMISSIONED OFFICERS
O_lo** - - - - - - - —_ ) - - P
0-9 - - ~ - - - - - - - -
0-8 $9,530.70 $9,842.70 $10,050.00 $10,107.90 $10,366.50 $10,798.20 $10,899.00 $11,308.80 $11,426.40 $11,779.80 $12,291.00
0-7 7,919.10 8,287.20 8,457.30 8,592.60 8,837.70 9,079.80 9,359.70 9,638.70 9,918.60 10,798.20 11,540.70
0-6 5,869.50 6,448.50 6,871.50 6,871.50 6,897.60 7,193.40 7,232.40 7,232.40 7,643.40 8,370.30 8,796.90
0-5 4,893.00 5,512.20 5,893.80 5,965.80 6,203.70 6,346.20 6,659.40 6,889.20 7,186.20 7,640.70 7,856.70
0-4 4,221.90 4,887.30 5,213.40 5,286.00 5,588.70 5,913.30 6,317.40 6,632.10 6,851.10 6,976.50 7,049.10
O=3*** 3,711.90 4,208.10 4,542.00 4,951.80 5,188.80 5,449.20 5,617.80 5,894.70 6,039.00 6,039.00 6,039.00
Q2% ** 3,207.30 3,652.80 4,207.20 4,349.10 4,438.50 4,438.50 4,438.50 4,438.50 4,438.50 4,438.50 4,438.50
O=1*** 2,784.00 2,897.40 3,502.50 3,502.50 3,502.50 3,502.50 3,502.50 3,502.50 3,502.50 3,502.50 3,502.50
COMMISSIONED OFFICERS WITH OVER 4 YEARS ACTIVE DUTY SERVICE
AS AN ENLISTED MEMBER OR WARRANT OFFICER****
0-3E - - - $4,951.80 $5,188.80 $5,449.20 $5,617.80 $5,894.70 $6,128.10 $6,262.20 $6,444.90
0-2E - - ~ 4,349.10 4,438.50 4,580.10 4,818.60 5,002.80 5,140.20 5,140.20 5,140.20
0-1E - - - 3,502.50 3,740.40 3,878.70 4,020.30 4,158.90 4,349.10 4,349.10 4,349.10
WARRANT OFFICERS
W-5 - - - - - - - - - - -
W-4 $3,836.10 $4,126.50 $4,245.00 $4,361.40 $4,562.10 $4,760.70 $4,961.40 $5,264.40 $5,529.60 $5,781.90 $5,988.30
W-3 3,502.80 3,648.90 3,798.60 3,847.80 4,004.70 4,313.70 4,635.00 4,786.20 4,961.10 5,142.00 5,466.00
W-2 3,099.90 3,393.00 3,483.30 3,545.40 3,746.40 4,059.00 4,213.50 4,366.20 4,552.50 4,698.00 4,830.00
w-1 2,721.00 3,013.50 3,092.40 3,258.90 3,456.00 3,745.80 3,881.40 4,070.40 4,256.70 4,403.10 4,538.10
* Basic pay is limited to the rate of basic pay for level II of the Executive Schedule, which is $14,975.10 per month for officers at pay

grades O-7 through 0-10, and limited to the rate of basic pay for level V of the Executive Schedule, which is $12,141.60 per month, for officers
at 0-6 and below. .

* For officers serving as Chairman or Vice Chairman of the Joint Chiefs of staff, Chief of Staff of the Army, Chief of Naval Operations, Chief
of Staff of the Air Force, Commandant of the Marine Corps, Commandant of the Coast Guard, or commander of a unified or specified combatant command
(as defined in 10 U.S.C. 161(c)), basic pay for this grade is calculated to be $20,263.50 per month, regardless of cumulative years of service
computed under 37 U.S.C. 205. Nevertheless, actual basic pay for these officers is limited to the rate of basic pay for level II of the Executive
Schedule, which is $14,975.10 per month.

i Does not apply to commissioned officers who have been credited with over 4 years of active duty service as an enlisted member or warrant
officer.

**** Reservists with at least 1,460 points as an enlisted member and/or warrant officer which are creditable toward reserve retirement also
qualify for these rates.



80* $15,797.
13,944.
13,077.
11,540.
9,711.
8,313.
7,049.
6,039.
4,438.
3,502.

Pay Grade Over 20 Over 22
0-10** $15,400.80* $15,475.
0-9 13,469.70 13,663.80
0-8 12,762.30 13,077.30
0-7 11,540.70 11,540.70
0-6 9,222.90 9,465.60
0-5 8,070.30 8,313.30
0-4 7,049.10 7,049.10
O-3*** 6,039.00 6,039.00
O-2%** 4,438.50 4,438.50
O~1%** 3,502.50 3,502.50
0-3E $6,444.90 $6,444.90
0-2E 5,140.20 5,140.20
0-1E 4,349.10 4,349.10
W-5 $6,820.80 $7,167.00
W-4 6,189.60 6,485.40
W-3 5,685.30 5,816.40
W-2 4,987.80 5,091.60
W-1 4,701.60 4,701.60

* Basic pay is limited to

at 0-6 and below.

bl For officers serving as Chairman or Vice Chairman of the Joint Chiefs of Staff, Chief of
of Staff of the Air Force, Commandant of the Marine Corps, Commandant of the Coast Guard,

(as defined in 10 U.S.C. 161(c)), basic pay for this grade is calculated to be $20,263.50 per month,

computed under 37 U.S.C. 205.
Schedule, which is $14,975.10 per month.

Over 24

$6,444.
5,140.
4,349.

$7,424.
6,728.
5,955.
5,174.
4,701.

the rate of
grades 0-7 through 0-10, and limited to the rate of basic pay for level V of the Executive

70* $16,358.
14,433.
13,077.
11,599.
10,187.
8,313.
7,049.
6,039.
4,438,
3,502,

00
30
70
30
30
10
00
50
50

90
20
10

70
40
60
10
60

basic pay for level II of the Executive Schedule

Nevertheless,

SCHEDULE 8-PAY OF THE UNIFORMED SERVICES (PAGE 2)
(Effective January 1, 2011)

Part

I-MONTHLY BASIC PAY

YEARS OF SERVICE (COMPUTED UNDER 37 U.S.C. 205)

Over 26

00
30
50
70
30
10
00
50
50

Over 28

Over 30

COMMISSIONED OFFICERS
40* $16,358.

14,433.
13,077.
11,599.
10,187.
8,313.
7,049.
6,039.
4,438.
3,502.

40* $17,176.20* $17,176.
00 $15,155.10%* 15,155.
30 13,404.30 13,404.

50 11,831.70 11,831.
70 10,391.10 10,391.
30 8,313.30 8,313.
10 7,049.10 7,049,
00 6,039.00 6,039.
50 4,438.50 4,438.
50 3,502.50 3,502

Over 32

20* $18,034.
10* 15,912.
30 13,739.
70 11,831.

10 10,391.
30 8,313.
10 7,049.
00 6,039.
50 4,438.
.50 3,502

Over 34

80*
90*
40
70
10
30
10
00
50

.50

COMMISSIONED OFFICERS WITH OVER 4 YEARS ACTIVE DUTY SERVICE
MEMBER OR WARRANT OFFICER***%

AS

$6,444.
5,140.
4,349.

$7,710.
7,005.
6,144.
5,174.
4,701.

AN ENLISTED

30
20
10

00
60
90
10
60

$6,444.
5,140.
4,349.

$7,710.
7,005.
6,144,
5,174.
4,701.

90 $6,444.90 $6,444.
20 5,140.20 5,140.
10 4,348.10 4,349.
WARRANT OFFICERS

00 $8,095.80 $8,0095.
60 7,145.70 7,145.
90 6,144.90 6,144.
10 5,174.10 5,174
60 4,701.60 4,701.

90 $6,444
20 5,140.
10 4,349.
80 58,500.
70 7,145.
90 6,144,
.10 5,174.
60 4,701.

.90

20
10

50
70
90
10
60

Over 36

$18,034.

15,912.
13,739.
11,831.
10,391
8,313.
7,048.
6,039.
4,438.
3,502

$6,444
5,140.
4,349,

$8,500.
7,145.
6,144.
5,174.
4,701,

80+
90*

40
70

.10

30
10
00
50

.50

.90

20
10

50
70
90
10
60

Over 38

518,936.

16,708.
13,739.
11,831.
10,391.
8,313.
7,049.
6,039.
4,438.
3,502.

$6,444.
5,140.
4,349.

$8,925.
7,145.
6,144,
5,174.
4,701.

90*
50%*

40
70
10
30
10
00
50
50

90
20
10

90
70
90
10
60

Over 40

$18,936.
16,708.
13,739.
11,831.
10,391.
8,313.
7,049.
6,039.
4,438.
3,502.

$6,444.,
5,140.
4,349.

$8,925.
7,145,
6,144.
5,174.
4,701.

; which is $14,975.10 per month for officers at pay

90*
50*
40
70
10
30
10
00
50
50

90
20
10

90
70
90
10
60

Schedule, which is $12,141.60 per month, for officers

Staff of the Army, Chief of Naval Operations, Chief
or commander of a unified or specified combatant command
regardless of cumulative years of service

actual basic pay for these officers is limited to the rate of basic pay for level II of the Executive

il Does not apply to commissioned officers who have been credited with over 4 years of active duty service as an enlisted member or warrant

officer.

****x  Reservists with at least 1,460 points as an enlisted member and/or warrant officer which are creditable toward reserve retirement also
qualify for these rates.



Pay Grade 2 or less Over 2 Over 3 Over 4 Over 6 Over 8
ENLISTED MEMBERS

E_ 9* - - - — — -
E-8 - - - - - $3,794.10
E-7 $2,637.30 $2,878.50 $2,988.90 $3,135.00 $3,249.00 3,444.60
E-6 2,281.20 2,510.10 2,620.80 2,728.50 2,840.70 3,093.60
E-5 2,090.10 2,230.20 2,337.90 2,448.30 2,620.20 2,800.50
E-4 1,916.10 2,014.20 2,123.40 2,230.80 2,325.90 2,325.90
E-3 1,729.80 1,838.70 1,950.00 1,950.00 1,950.00 1,950.00
E-2 1,644.90 1,644.90 1,644.90 1,644.90 1,644.90 1,644.90
E-1** 1,467.60 1,467.60 1,467.60 1,467.60 1,467.60 1,467.60
E-1%%x* 1,357.20 - - - - -

* For noncommissioned officers serving as Sergeant Major of the Army,

Sergeant of the Air Force, Sergeant Major of the Marine Corps,

SCHEDULE 8-PAY OF THE UNIFORMED SERVICES (PAGE 3)
(Effective January 1, 2011)

YEARS OF SERVICE (COMPUTED UNDER 37 U.S.C. 205)

Part I-MONTHLY BASIC PAY

Over 10

$4,634.
3,961,
3,554.
3,192.
2,947.
2,325,
1,950.
1,644.
1,467.

70
80
70
30
50
90
00
90
60

Over 12

$4,739.
4,065,
3,750.
3,382.
2,965.
2,325.
1,950.
1,644.
1,467.

for this grade is $7,489.80 per month, regardless of cumulative years of service under 37 U.S.C. 205.

** Applies to personnel who have served 4 months or more on active duty.

*** Applies to personnel who have served less than 4 months on active duty.

70
60
90
80
50
90
00
90
60

Over 14

$4,872.
4,190.
3,913.
3,441.
2,965.
2,325,
1,950.
.90
1,467.

1,644

00
40
50
00
50
90
00

60

Over 16

$5,027.
4,325,
4,024.
3,483.
2,965.
2,325.
1,950.
1,644,
.60

1,467

70
10
50
60
50
90
00
90

Over 18

$5,184.
4,568,
4,143.
3,533,
2,965.
2,325.
1,950.
1,644.
1,467.

Master Chief Petty Officer of the Navy or Coast Guard, Chief Master
or Senior Enlisted Advisor to the Chairman of the Joint Chief

60
40
00
40
50
90
00
90
60

s of Staff, basic pay
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YEARS OF SERVICE (COMPUTED UNDER 37 U.S.C. 205)

(Effective January 1, 2011)

Part I-MONTHLY BASIC PAY

Pay Grade Over 20 Over 22 Over 24 Over 26 Over 28 Over 30 Over 32 Over 34 Over 36 Over 38 Over 40
ENLISTED MEMBERS

E-9* $5,436.60 $5,649.30 $5,873.40 $6,215.70 $6,215.70 $6,526.20 $6,526.20 $6,852.90 $6,852.90 $7,195.80 $7,195.80
E-8 4,691.70 4,901.70 5,017.80 5,304.60 5,304.60 5,411.10 5,411.10 5,411.10 5,411.1¢ 5,411.10 5,411.10
E-7 4,189.20 4,342.80 4,425.60 4,740.00 4,740.00 4,740.00 4,740.00 4,740.00 4,740.00 4,740.00 4,740.00
E-6 3,533.40 3,533.40 3,533.40 3,533.40 3,533.40 3,533.40 3,533.40 3,533.40 3,533.40 3,533.40 3,533.40
E-5 2,965.50 2,965.50 2,965.50 2,965.50 2,965.50 2,965.50 2,965.50 2,965.50 2,965.50 2,965.50 2,965.50
E-4 2,325.90 2,325.90 2,325.90 2,325.90 2,325.90 2,325.90 2,325.90 2,325.90 2,325.90 2,325.90 2,325.90
E-3 1,950.00 1,950.00 1,950.00 1,950.00 1,950.00 1,950.00 1,950.00 1,950.00 1,9850.00 1,950.00 1,950.00
E-2 1,644.90 1,644.90 1,644.90 1,644.90 1,644.90 1,644.90 1,644.90 1,644.90 1,644.90 1,644.90 1,644.90
E-1** 1,467.60 1,467.60 1,467.60 1,467.60 1,467.60 1,467.60 1,467.60 1,467.60 1,467.60 1,467.60 1,467.60
E_l** * - _ - - _ - - —_ —_ _ -

* For noncommissioned officers serving as Sergeant Major of the Army, Master Chief Petty Officer of the Navy or Coast Guard, Chief Master

Sergeant of the Air Force, Sergeant Major of the Marine Corps,

for this grade is $7,489.80 per month, regardless of cumulative years of service under 37 U.S.C. 205.

* Applies to personnel who have served 4 months or more on active duty.

*** PApplies to personnel who have served less than 4 months on active duty.

or Senior Enlisted Advisor to the Chairman of the Joint Chiefs of Staff, basic pay



SCHEDULE 8-PAY OF THE UNIFORMED SERVICES (PAGE 5)

Part II-RATE OF MONTHLY CADET OR MIDSHIPMAN PAY

The rate of monthly cadet or midshipman pay authorized by 37 U.S.C. 203(c) is
$974.40.

Note:

As a result of the enactment of sections 602-604 of Public Law 105-85,
the National Defense Authorization Act for Fiscal Year 1998, the
Secretary of Defense now has the authority to adjust the rates of basic
allowances for subsistence and housing. Therefore, these allowances are
no longer adjusted by the President in conjunction with the adjustment
of basic pay for members of the uniformed services. Accordingly, the
tables of allowances included in previous orders are not included here.



SCHEDULE 9--LOCALITY-BASED COMPARABILITY PAYMENTS

(Effective on the first day of the first applicable pay period

beginning on or after January 1, 2011)
Locality Pay Area* Rate
Alaska**. 24.69%
Atlanta-Sandy Sprlngs GalneSVllle, GA AL 19.29%
Boston-Worcester-Manchester, MA-NH-RI-ME. 24.80%
Buffalo-Niagara~Cattaraugus, NY co. 16.98%
Chicago-Naperville-Michigan City, IL-IN-WI. 25.10%
Cincinnati-Middletown-Wilmington, OH-KY-IN 18.55%
Cleveland-Akron-Elyria, OH . . .o 18.68%
Columbus-Marion-Chillicothe, OH 17.16%
Dallas-Fort Worth, TX . 20.67%
Dayton-Springfield- Greenv1lle, OH 16.24%
Denver-Aurora-Boulder, CO . 22.52%
Detroit-Warren-Flint, MI . e .. 24.09%
Hartford-West Hartford- Wllllmantlc, CT-MA . 25.82%
Hawaii**. e e 16.51%
Houston- Baytown Huntsv1lle, TX 28.71%
Huntsville-Decatur, AL. .. 16.02%
Indianapolis-Anderson-— Columbus, IN. 14.68%
Los Angeles-Long Beach-Riverside, CA. 27.16%
Miami-Fort Lauderdale-Pompano Beach, FL 20.79%
Milwaukee-Racine-Waukesha, WI 18.10%
Minneapolis-St. Paul-St. Cloud, MN- WI 20.96%
New York-Newark-Bridgeport, NY-NJ-CT-PA 28.72%
Philadelphia-Camden-Vineland, PA-NJ-DE-MD 21.79%
Phoenix-Mesa-Scottsdale, AZ ... 16.76%
Pittsburgh-New Castle, PA . e 16.37%
Portland-Vancouver-Beaverton, OR-WA 20.35%
Raleigh-Durham-Cary, NC 17.64%
Richmond, VA. .. 16.47%
Sacramento—Arden- Arcade—Yuba Clty, CA NV 22.20%
San Diego-Carlsbad-San Marcos, CA . 24.19%
San Jose-San Francisco-Oakland, CA 35.15%
Seattle-Tacoma-Olympia, WA. P C e e e e e o . . 21.81%
Washington-Baltimore-Northern Vlrglnla, DC-MD-VA-WV-PA 24.22%
Rest of U.S** e e e e e e e e e e e e e .. 14.16%
* Locality Pay Areas are defined in 5 CFR 531.603
* ok Under the Non-Foreign Area Retirement Equity Assurance Act of

2009 (sections 1911-1919, Public Law 111-84,

October 28, 2009),

two~thirds of the applicable locality pay rate will be payable in
non-foreign areas effective with the first pay period in January
2011. Those two-thirds payable locality rates are 16.46% in
Alaska, 11.01% in Hawaii, and 9.44% in other non-foreign areas

(as identified in 5 CFR 591.205(b) (3)-(16))
Rest of U.S. locality pay area.

that are part of the

SCHEDULE 10-ADMINISTRATIVE LAW JUDGES

(Effective on the first day of the first applicable pay period

beginning on or after January 1,

AL-3/A
AL-3/B
AL-3/C
AL-3/D
AL-3/E
AL-3/F
AL-2

AL-1

2011)

$103,900
111,800
119,900
127,800
135,900
143,700
151,800
155,500



*

Locality Pay Area

Alaska

Atlanta-Sandy Springs-Gainesville, GA-AL
Boston-Worcester-Manchester, MA-NH-RI-ME
Buffalo-Niagara-Cattaraugus, NY '
Chicago-Naperville-Michigan City, IL-IN-WI
Cincinnati-Middletown-Wilmington, OH-KY-IN
Cleveland-Akron-Elyria, OH
Columbus-Marion-Chillicothe, OH

Dallas-Fort Worth, TX
Dayton-Springfield-Greenville, OH
Denver-Aurora-Boulder, CO
Detroit-Warren-Flint, MI

Hartford-West Hartford-Willimantic, CT-MA
Hawaii

Houston-Baytown-Huntsville, TX
Huntsville-Decatur, AL
Indianapolis-Anderson-Columbus, IN

Los Angeles-Long Beach-Riverside, CA
Miami-Fort Lauderdale-Pompano Beach, FL
Milwaukee-Racine-Waukesha, W1
Minneapolis-St. Paul-St. Cloud, MN-WI

New York-Newark-Bridgeport, NY-NJ-CT-PA
Philadelphia-Camden-Vineland, PA-NJ-DE-MD
Phoenix-Mesa-Scottsdale, AZ

Pittsburgh-New Castle, PA
Portland-Vancouver-Beaverton, OR-WA
Raleigh-Durham-Cary, NC

Richmond, VA
Sacramento—Arden-Arcade—Yuba City, CA-NV
San Diego-Carlsbad-San Marcos, CA

San Jose-San Francisco-Oakland, CA
Seattle-Tacoma-Olympia, WA

Attachment 2

Locality Payment

24.69%*
19.29
24.80
16.98
25.10
18.55
18.68
17.16
20.67
16.24
22.52
24.09
25.82
16.51*
28.71
16.02
14.68
27.16
20.79
18.10
20.96
28.72
21.79
16.76
16.37
20.35
17.64
16.47
22.20
24.19
35.15
21.81

Washington-Baltimore-Northern Virginia, DC-MD-VA-WV-PA 2422

Rest of U.S.

14.16*

Under the Non-Foreign Area Retirement Equity Assurance Act of 2009 (sections 1911-1919,
Public Law 111-84, October 28, 2009), two-thirds of the applicable locality pay rate will be
payable in non-foreign areas effective with the first pay period in January 2011. Those two-
thirds payable locality rates are 16.46% in Alaska, 11.01% in Hawaii, and 9.44% in other
non-foreign areas (as identified in 5 CFR 591.205(b)(3)-(16)) that are part of the Rest of U.S.
locality pay area.



