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SES or SL/ST Ratings Year-to-Year 
Trends, FY07 – FY10

74 8% 75 0%80.0%

SES or SL/ST Ratings, FY07 – FY10

60.9%

69.4%
74.8% 75.0%

60.0%

70.0%

S 68%

Average Ratings Distribution
FY07 – FY10

40.0%

50.0%

ge
 o

f T
ot

al
 S

ES

5

4

26.3%
25.5%

15.7%
18.8%

20.0%

30.0%

Pe
rc

en
ta

g

3

9%
22% 3

12.8%

5.1%
9.4% 6.3%

0.0%

10.0%

2007 2008 2009 2010

9% 4
5

2007 2008 2009 2010

2



Distribution of SES or SL/ST Ratings
Projected 1 Year Into Future, FY07 – FY10
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SES Ratings by Tier, FY10
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SES Share Distribution by Rating, FY10 
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SES Average Basic Pay After Adjustment
Trends, FY07 – FY10
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SES Average Performance Pay 
Adjustment and Bonus By Tier, FY09
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SES Performance Payout 
Results at a Glance, FY07 – FY10

Results at a Glance (For Rated SES, unless otherwise noted): FY07 FY08 FY09 FY10

Total Number (#) of SES/DISES Leaders
Total # Rated SES/DISES (career, non-career and limited term)

170
156

165
157

166
159

Number of Executives Rated/Not Rated 156 / 14 157 / 8 159 / 7

Performance Rating Levels Level 2 (0%)
Level 3 (13%)
Level 4 (61%)
Level 5 (26%)

Level 2 (0%)
Level 3 (5%)

Level 4 (69%)
Level 5 (25%)

Level 2 (0%)
Level 3 (9%)

Level 4 (75%)
Level 5 (16%)

Level 2 (X%)
Level 3 (X%)
Level 4 (X%)
Level 5 (X%)

Total Salaries ALL SES $23,307,134 $25,364,670 $26,316,522

Pay Pool Funding Factor 
(Pay Progression + PAEP + Performance Budget)

12% Tier 1 – 11%
Tier 2 – 13%
Tier 3 – 17%
DISES – 13%

Tier 1 – 11%
Tier 2 – 13%
Tier 3 – 17%
DISES – 13%

Tier 1 – X%
Tier 2 – X%
Tier 3 – X%
DISES – X%

Pay Pool Value 
(Pay Pool Funding Factor X Total Salaries of all covered executives)

$3,036,856 $3,130,412 $3,226,739

Unspent Pay Pool $408,120 $270,260 $71,582

Unspent Pay Pool (as % of Total Salaries) 1.6% 1.1% 0.3%

Total Performance (Basic) Pay Increase Payouts $715,615 $810,476 $522,388

Avg. Performance (Basic) Pay Increase $4,868 $5,403 $3,285

Average Salary (after Performance Adjustments) (“New Basic Pay”) $156,105 $158,637 $162,036

Number of Executives Paid Above Executive Level III 51 56 54

Total Performance Pay Increase Payouts  (as % of Total Salaries) 2.8% 3.2% 2.0%

$ $ $
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Total Performance Bonus Payouts $1,913,121 $2,049,676 $2,632,769

Avg. Bonus in dollars ($) $14,604 $14,641 $17,552

Total Performance Bonus  (as % of Total Salaries) 7.6% 8.1% 10.0%

Percent of Rated SES Members Receiving a Bonus 84.0% 89.2% 94.3%



SL/ST Performance Payout 
Results at a Glance, FY07 – FY10

Results at a Glance (For Rated SL/ST, unless otherwise noted): FY07 FY08 FY09 FY10

Total Number (#) of SL/ST/DISES Leaders
Total # Rated SL/ST/DISES (career, non-career and limited term)

49
49

51
49

48
48

Number of Executives Rated / Not Rated 49 / 0 49 / 2 48 / 0

Performance Rating Levels Level 2 (0%)
Level 3 (31%)
Level 4 (45%)
Level 5 (25%)

Level 2 (0%)
Level 3 (29%)
Level 4 (57%)
Level 5 (14%)

Level 2 (0%)
Level 3 (27%)
Level 4 (65%)
Level 5 (8%)

$ $ $Total Salaries ALL SL/ST $6,606,211 $7,936,024 $7,685,323

Pay Pool Funding Factor 
(Pay Progression + PAEP + Performance Budget)

12% 11% 11%

Pay Pool Value 
(Pay Pool Funding Factor X Total Salaries of all covered executives)

$792,745 $872,963 $845,386

Unspent Pay Pool $122,589 $148,761 $49,675

Unspent Pay Pool (as % of Total Salaries) 1.9% 1.9% 0.6%

Total Performance (Basic) Pay Increase Payouts $200,632 $226,525 $137,081

Average Performance (Basic) Pay Increase $4,180 $4,623 $2,856

Average Salary (after Performance Adjustments) (“New Basic Pay”) $138,917 $143,012 $162,967

Total Performance Pay Increase Payouts (as % of Total Salaries) 3.0% 2.9% 1.8%

Total Performance Bonus Payouts $469,524 $497,677 $658,630

Average Bonus in dollars ($) $9,582 $11,574 $13,721
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Total Performance Bonus  (as % of Total Salaries) 7.1% 6.3% 8.6%

Percent of Rated SL/ST Members Receiving a Bonus 100% 87.8% 100%
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