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SUBIJECT: Foreign Language Proficiency Pay (FLPP) for DoD Civilian Employees

In an effort to respond to the growing need for foreign languages, the Department
of Defense is engaged in an effort to transform how the Department values, employs, and
deploys foreign language capability. The Quadrennial Defense Review (QDR) reflects
the Department’s overarching priority to build foreign language and regional proficiency
capacity in areas of strategic interest. The Fiscal Year 2008-2013 Strategic Planning
Guidance outlines the national commitment to developing the best mix of capabilities
within the Total Force and provides additional emphasis to ensure effective
implementation of QDR-directed enhancements of foreign language skills.

Many initiatives are being explored to further the Department’s goal in creating a
workforce rich in foreign language capabilities. Foreign LLanguage Proficiency Pay
(FLPP) is one flexibility available to managers to help recruit and sustain a civilian
workforce with language capabilities that are critical to the Department. Policies have
been implemented that allow payment of FLPP to eligible civilians in the intelligence,
non-intelligence, and National Security Personnel System (NSPS) communities.
Although the Department of Defense managers may pay FLLPP to any members of the
civilian workforce who are required to use a foreign language of strategic interest in the
performance of their duties, managers of NSPS employees have even more flexibility.
FLPP under NSPS is a capability-based incentive; therefore FLLPP can be paid to NSPS
employees who maintain proficiency in a necessary language even though their current
assignment does not require proficiency in that language.



As we continue to reinforce the importance of foreign language and regional
proficiency within the 21* Century Total Force, I ask for your support in strongly
encouraging your organization to begin payment of FLPP to our civilian workforce, as
needed, as an incentive to building and sustaining proficiency in languages of strategic
importance. Questions regarding the aforementioned civilian policies should be referred
to your local Human Resources office.
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David S. C. Chu



