PATCH 51.9

Scheduled to be released to the field, Sunday, December 21, at 9:00 A.M. CST

Database load changes only.

REPAIRS

PROBLEM
REPORT NUMBER

REPAIR

Initiated By

Critical
Function

TD 9450

Summary: Receiving Error FRM-40105:
Unable to resolve reference to item
PERSON.CP_ACTION_FLAG when opening
People Form on Pristine.

Resolution: Code is included in the 2003 EOY
Patch addition to clear the Error condition. You
can now open the People Form on Pristine
without receiving the Error.

CPMS

Other

TD 9453

Summary: Bad Criteria for Alert given with
Date Assignment Review Complete.
Resolution: Modified code to not display the
career field edit if career category is G and
remove the G from the error message when
career category is X or V.

CPMS

RPA/52

TD 9454

Summary: Edit
(CIV_ATL_CAREER_FIELD_EDIT_1) is
popping up for positions that don't have a
Career Category value of X or V.
Resolution: Modified code to not require an
assignment review date for RPA unless
employee is leaving a critical position with
indicator of 1 or 2, but not 5.

CPMS

RPA/52

TD 9455

Summary: Need edit to prevent future dates in
Date Review Complete.

Resolution: Modified code to not allow
assignment review date to be a future date.

CPMS

RPA/52

TD 9456

Summary: Date format for '‘Date From' in the
ACQ - Assign Review is incorrect.

Resolution: Corrects date error on input when
moving employee from Acquisition to non-
Acquisition position. Also updates the
Acquisition Assignment Review SIT.

CPMS

RPA/52

Remedy 12925

Summary: CPDF Edit 650.80.1 not checking
salary correctly APP-37836.

Resolution: OPM provided incorrect
requirement on the end dating/starting of the
Table 54. CPDF edit 650.80.1 has been made
obsolete until revised requirement from OPM is
received.

Note: LMMS provided a custom repair for this
in Patch 48.8.8. Oracle has now provided their
code so retest is suggested. TAR
2983388.996, Bug Number 2956013

DoDEA

CPDF Edits




Remedy 13644

Summary: Performance problems in
Cancellation/Correction Query. Family Pack C
- Performance Of Cancellation/Correction
Screen.

Resolution: Improved the performance
problems on the cancellation/correction screen.
Note: LMMS provided a partial repair for this
in Patch 51.6. Oracle has now provided their
code so retest is suggested. EOY Oracle Patch
TARs 2558945.995, 3259592.995, Bug Number
2639949

AF

System
Fundamentals

Remedy 13782

Summary: Sub-Element DD29 missing from
LOV to validate Position.

Resolution: Sub-Element DD29 has been
added to the LOV GHR_US_AGENCY_CODE.
Note: LMMS provided a custom repair for this
in Patch 50. Oracle has now provided their
code so retest is suggested. EOY Oracle Patch
TAR 3229108.996, Bug Number 3100680.

WHS

Position

Remedy 13793

Summary: Civilian Inbox view not populating
all RPA information.

Resolution: Added call to custom workflow
package to ensure that the folders in Civilian
Inbox changes to populate all of the RPA
information.

Navy

In Box

Remedy 13940

Summary: Awards - Managers must enter
NOA before award amount.

Resolution: Code has been corrected to allow
the money amount in the award block to be
input without receiving the error "APP-GHR-
38664: You must enter first Nature of Action
code before giving Award."

Note: EOY Oracle Patch TAR 3283856.995,
Bug Number 3140906).

Army

Awards

Remedy 14136

Summary: The Modern Defense Civilian
Personnel Data System was not properly
calculating within grade and quality step
increases for GS/GM 334 13 employees
receiving a special salary rate. GM IT pay
calculation.

Resolution: Corrects the pay calculations for
PAY PLAN = GM and PAY TABLE ="999 "
(that is 999A, 999B, 999C, 999D, 999E, and
999F) and the special pay calculation rules for
NOA Codes 891 GM WGI, 892 QSI, and 894
Pay Adjustment.

Note: EOY Oracle Patch TAR 2128780.995,
Bug Number 2333719.

CPMS

Pay

Remedy 14142

Summary: Program Name Missing in
Concurrent Summary List.

Resolution: This patch will clear up the User
Defined Exception errors during futures on
Mass Salary transactions.

Note: EQY Oracle Patch TAR 2656152.996,
Bug Number 2849162

CPMS

Other Mass
Actions




Remedy 14151

Summary: Mass pay adjustment against new
pay tables.

Resolution: The lower rate of pay from the
mass pay adjustment is now generating to the
Oracle Workflow Inbox.

CPMS

Mass Pay

Remedy 14153

Summary: A problem has been identified in
that the Mass Salary transactions that result in
termination of pay retention are not processing
through futures. They are being written to the
WGI Inbox with an error reading only "User-
Defined Exception".

Resolution: Modified the procedures for
Termination of Grade Retention - now
processing thru futures correctly.

Note: EOQOY Oracle Patch TAR 2890802.996,
Bug Number 2914406

DSTI

Other Mass
Actions

Remedy 14164

Summary: Cannot delete non-monetary award
entries from Assignment/Entries area.
Resolution: Corrected procedure to allow a
deletion of erroneous non-monetary award
entries. User can delete all of the information
behind a non-monetary, non-recurring
Government award element entry and save.
The Government Award entry line itself, with
the from/to dates the award was originally
recorded does NOT disappear; however, the
supporting information on the award type, date
earned, etc., is gone.

Note: EOQOY Oracle Patch TAR 2888114.996,
Bug Number 2458573.

Army

Awards

Remedy 14212

Summary: Cannot process a Retention
Allowance for FWS records.

Resolution: Modified procedure for Other Pay
to ensure value is in dollars and cents for FWS
and amount cannot exceed 25%.

Note: EQY Oracle Patch TAR 3388667.995,
Bug Number 3228580

CPMS

Pay

Remedy 14213

Summary: Cannot Terminate Retention
Allowance via NOA 810.

Resolution: Can now clear out the Prior
Entitled pay when processing NOA 810.
Note: EQY Oracle Patch TAR 3160525.995,
Bug Number 3072452

Navy

Pay

Remedy 14216

Summary: CPDF Edit 470.02.2 is commented
out - requires appraisal data on appointment.
The edit is still valid and needs to be put back.
Resolution: CPDF Edit 470.02.2 has been re-
established in the procedures. An Appraisal
entry is now required for all appointments.
Note: EOY Oracle Patch TAR 3112614.996,

Bug Number 3084133

AFRH

CPDF Edits




Remedy 14218

Summary: Geoloc 240900027 has incorrect
locality percentage.

Resolution: Geoloc Code 24090027 has been
remapped to the correct locality percentage.
Note: EOY Oracle Patch TAR 3146386.996,
Bug Number 3046642.

DFAS

Pay

Remedy 14219

Summary: Spec Rate Table DO17/Pay
Adjustment rejects. CPDF Edit 650.86.3 and
Table 19 GHR-37842.

Resolution: Code has been corrected in the
CPDF Procedure to prevent CPDF Edit Error
650.86.3 when updating Pay Adjustments.
Note: EQY Oracle Patch TAR 3152391.996,
Bug Number 3147737

Navy

Pay

Remedy 14221

Summary: When you input a 002 Correction to
a 702 Promotion, a duplicate Appraisal is
created.

Resolution: Code has been corrected to
prevent the duplication of the appraisal.

Note: EOY Oracle Patch TAR 3262822.995,
Bug Number 3103339

CPMS

Corrections

Remedy 14222

Summary: Allowances Round Percentages Up
When at Max Percentage.

Resolution: Modified the procedure to allow
rounding down of the Retention Allowance.
Note: EQY Oracle Patch TAR 3447630.999,
Bug Number 3166295

AF

Pay

Remedy 14224

Summary: Rounding Retention Allowance /
Recruitment Bonus / Relocation Bonus.
Resolution: Corrected process to Recruitment
and Relocation bonuses to not round up and
not exceed 25% on RPA 815 and 816.

Note: EQY Oracle Patch TAR 3210921.995

CPMS

Pay

Summary: FEHB Codes PW, QB, and SG
Clear text is wrong in the System.

Resolution: Codes, PW, QB, and SG has
been corrected to read 'Capital District
Physician's Health Plan (SG).'

Note: EOY Oracle Patch TARs 3473302.999 /

Benefits and

Remedy 14228 2916994.996, Bugs 3219296 / 2886911 CPMS Entitlements
Summary: The Mass Awards process does
not appear to be working correctly.
Resolution: Modified the procedure to

Remedy 14242 correctly re-calculate the target award amount. |AFRH Mass Awards

Remedy 14306

Summary: Position Sequence Numbers are
generating in the Find position box.
Resolution: Corrected the logic to prevent the
Position Sequence numbers from generating in
the Find Position Box.

DLA

Position

Remedy 14328

Summary: There are two 'Other Pay' entries
on the Navigator Menu.

Resolution: A script has been created to
Delete the duplicate Function 'Other Pay'
attached to the Menu 'Request For Personnel

Action'.

Navy

Other




Remedy 14354

Summary: When processing an appointment,
the appraisal data that is input, will not hold.
System automatically changes/overrides to X-
Not rated and P-Presumptive.

Resolution: Modified code to hold new values
when the default appraisal data is changed
during an appointment.

DLA

Appraisals

Remedy 14425

Summary: LQA cannot increase the existing
Utility amount.

Resolution: Modified code from Number to
Integer for 'Utility Amount' in element "Civ Living
Quarters Allowance". This modification will
allow users to input the Utility Amount with a
value up to 10 Characters without rounding it
with a Decimal point.

Navy

Benefits and
Entitlements

Remedy 14446

Summary: Original Appt Auth Codes "BFS" or
"L1K" not in Historical Values.

Resolution: The Original Appointment
Authority Codes 'BFS' and 'L1K' have been
made available in the Historical values. Actions
on records with Original Appointing Authorities
of BFS and L1K will now process.

Note: EQY Oracle Patch TAR 3387523.996,
BUG 322460.

AF

LACs

Remedy 14452

Summary: Cannot change the SCD Leave on
dual actions (7##/781).

Resolution: Modified code to insure Field
Service Computation Date (Leave) is opened
for family Change in Work Schedule (NOA
781).

DeCA

Dual Actions

Remedy 14631

Summary: SF-52 Tracking Report not
Reflecting all RPA Actions.

Resolution: Modified the Report and
procedure to bring in all of the values and not to
error out the report when user is using the
organization as input parameter. Also tied to
Remedy 14934.

DoDEA

Reports

Remedy 14662

Summary: Cannot initiate Post Allowance
Action after cancellation.

Resolution: Modified code to disable PAY500
flow when end dating element "Post Differential
Percent".

DFAS

Benefits and
Entitlements

Remedy 14706

Summary: Can't Input Supervisory Differential
over 25%, Get APP-GHR-38608.

Resolution: Corrected logic to allow
Supervisory Differential limit in excess of 25
percent.

Note: EOY Oracle Patch TAR 3385161.995,
Bug Number 3218900

DoDEA

Pay




Remedy 14728

Summary: Get APP-07490 Error updating
NOA 302 retirement action.

Resolution: Corrects the Person Type where
a corresponding pseudo-assignment record
exists for the same time period and the Person
Type indicates 'Applicant' and not 'Employee’.
Also creates missing history records for
PER_PEOPLE_F and
PER_ASSIGNMENTS F.

AF

Separations

Remedy 14896

Summary: System response has degraded
since applying Family Pack F Patch.
Resolution: Enhanced code to decrease the
response time for cancellation/correction
actions.

Note: EOY Oracle Patch TAR 3480311.999

AF

Other

Remedy 14940

Summary: Mass Realignment file does not
save "re-selected" records.

Resolution: This problem was corrected when
the modification to the Mass Processes were
completed with SCR 02-414-DoD and released
in Patch 51.6.

CPMS

Mass
Realignments

Remedy 15111

Summary: Data Insert for LAC XZM not
working on Pristine.

Resolution: Legal Authority Code XZM now
saves with the inserted data.

Note: EOY Oracle Patch TAR 3430750.995,
Bug Number 3215825.

CPMS

RPA/52

Remedy 15136

Summary: Incorrect clear text for NOA 353.
Resolution: Clear text for NOA 353 now reads
"Separation-US".

Note: LMMS provided a repair for this in Patch
51.6. Oracle has now provided their code so
retest is suggested. EQY Oracle Patch TAR
3345872.999, Bug Number 3103028.

CPMS

Separations

Remedy 15242

Summary: APP-GHR-38346 when processing
NOA 810.

Resolution: Scripts have been created that
will fix the element entry data that is currently
preventing removal of Supervisory Differential
(NOA 810).

DoDEA

Pay

Remedy 15300

Summary: QC Position can validate without
Pay Pool Ident for AQ Demo Code "Q".
Resolution: Provides reject notice on position
build and validation of position if the Demo
Location equals Q and no pay pool number was
input. Requires user to input pay pool number
when updating position when Demo Location is
equal to Q.

CPMS

Position




Remedy 15301

Summary: Demo Pay Pool Ident should be
read only.

Resolution: Removes 'From' and 'To' Pay
Pool Identifier from the PA Extra Information
screen for input on RPA. Pay Pool Identifier is
now only available for update through the
Position Extra Information Demo Information
DDF.

CPMS

RPA/52

Remedy 15303

Summary: Problem encountered while
updating Demo dates each time employees
moves within Demo.

Resolution: Modified code to check for a
change in demo location before updating the
Date Information Special Information Type.

AF

Other

Remedy 15309

Summary: Unable to change ART Status -
Error: APP-GHR-38237.

Resolution: Created an End Date NOA 0904
from the Position Change family and set the
'‘Update HR Flag' to Yes in the Change
Assignment ART ID PM family. This will prevent
the APP-GHR-38237 error when processing an
NOA 904.

AF

RPA/52

Remedy 15310

Summary: Mass Realignment SPAWAR
Demo NPA to-salary blocks are blank.
Resolution: There was no code written for the
pay calculation for SPAWAR. Modified
procedure to assign 'From' salary values to the
'To' side salary values.

Navy

Mass
Realignments

Remedy 15321

Summary: Unique index exists on CMIS but
not at the Regions.

Resolution: Changed the Unigue Index on
Table Per Person Analyses to non-unique. The
name is changed from
PER_PERSON_ANALYSES_UK1 to
PER_PERSON_ANALYSES_IDX2. The
columns used will remain the same.

CPMS

CMIS

Remedy 15363

Summary: CIVDOD Personnelist Menu should
not contain Payroll Regeneration.

Resolution: Created a script to delete "Payroll
Regeneration" menu from "CIVDOD
PERSONNELIST" Responsibility on all regions.

CPMS

Pay

Remedy 15378

Summary: RESUMIX New Hire job processed
intermittently since 11i.

Resolution: RESUMIX New hire interface
failed because of insufficient privileges for
CIVDODHR on APPS fast formulas. A script
has been created to grant privileges to
CIVDODHR (and DTS1) schema on all fast
formulas.

AF

RESUMIX

Remedy 15427

Summary: Date error when moving from
Acquisition to non-Acquisition Position.
Resolution: Corrects date error on input when
moving employee from Acquisition to non-
Acquisition position. Also updates the

Acquisition Assignment Review SIT.

CPMS

RPA/52




Remedy 15431

Summary: RPA process asking for input of
dates when data exists.

Resolution: Corrects error on Certification
Date input when appointing an employee to,
promoting an employee to, or moving an
employee to an Acquisition position. Requires
input on the PA Extra Information Acquisition
Basic Information - Date Certification Due.

LMMS

RPA/52

Remedy 15436

Summary: Recon Report - Part-Time Indicator
Invalid Mismatches.

Resolution: Report was incorrectly indicating
mismatches on part-time indicator for part-time
employees. Modified code to correctly process
part-time employees.

DeCA

Pay Recon

Remedy 15483

Summary: Demo Mass Process preview also
shows processed records.

Resolution: Modified to include exception
handler to trap bad data on the flat file and to fix
the location id disappearing from the
assignment record.

Navy

Other Mass
Actions

Remedy 15484

Summary: FRM 40735:0n Update Trigger
Raised Unhandled Exception ORA-01086.
Resolution: Modified code in the SF52 Update
package to ensure that the process is 'Rolled
Back' correctly when encountering the update
Trigger error.

Army

Cancellations




Remedy 15519

Summary: DTS Errors encountered during
DRE.

Resolution: 1. Created DTS synonyms for
objects in the BEN schema to resolve error
'ORA-00942:table or view does not exist'

2. Modified the logic to prevent Error "ORA-
20001: PER_289974_TCA_PERSON" due to
missing entries in the table
HZ_PERSON_PROFILES. Built recovery
routines for this table. Once fielded, these
routines need to be processed for each region
3. Modified the logic to prevent Error "ORA-
20001: Could not get record for
pay_element_entries_f to identify date-tracked
mode" due to differences in
INPUT_VALUE_IDs between region and CMIS.
For element processing, entries are now
resolved by name and input value names
instead of IDs.

4. Modified the logic to prevent Error "No
KeyRes found for position_definition_id" due to
failure during the region to CMIS ID translation.
This error occurred if a position was updated
with a change in one of the five definition
segments (position name). The position update
routines now build the position definition
records as needed

5. Corrected the logic where the Position
validations were not occurring due to incorrect
date handling.

6. Corrected the logic where the Element entry
updates were not occurring due to improper
date handling

7. Key resolution errors were occurring for
some non-RPA actions because they
referenced rows created during the RPA
process that were not having key resolutions
built. Modified code to ensure that keys built
during SF52 processing have key resolutions
built once the RPA was processed on CMIS

CPMS

Other

Remedy 15520

Summary: Mass realignment changed
positions to invalid and the actions rejected.
Resolution: The Mass realignment process
was making the positions invalid. Created a
script to reset the position status to valid

for mass realignment actions previewed or

executed since Dec 13.

Navy

Mass
Realignments




CRT 02-597-DoD

Summary: Imminent Danger Pay was created
in DCPDS as a “Recurring” payment type,
patterned after the other Foreign Allowance
Elements. Modification to this process is
required to correctly provide authorization for
one-time payment of the authorized amount.
Resolution: Modified the Element Processing
Type for Element Name “Imminent Danger Pay”
to reflect “Non-Recurring”. With the change in
Processing Type, ensure that the element entry
is closed with “To Effective Dates” value
populating with the last day of the pay period in
which the authorization is effective.

Note: EOY Oracle Patch TAR 2902365.996,
Bug Number 2888844.

CPMS

Benefits and
Entitlements

SCR 02-1165-DoD

Summary: Established three new data
elements to track 5-year reemployment rights
period and incorporated the following system
routines as follows:

1. Added lookup code 'NGLWOP' to lookup
type 'EMP_EVENT_TYPE' and created a script
to add a row in the Events table for a new
report 'NGLWOP' that is run through suspense.
2. Created a Person Extra Info DDF - 'LWOP
Mil Reempl Rights Info' and added three
segments.

3. Created RPA Extra Info DDF - 'LWOP Mil
Reempl Rights Info' and added three segments.
4. Created Concurrent Program 'LWOP
Reemployment Rights' and added to CIVDOD
Reports Responsibility.

5. Modified suspense packages to submit the
concurrent request 45 days prior to LWOP
expiration and generate 'NGLWOP' report.

6. Added business rule for NOA 473 to raise
error when LWOP Begin Date is null if there is
no LWOP Yrs-Mos-Dys.

7. Created function to calculate the difference
between two dates and displays in years,
months, days format while processing NOA
292.

8. Created function to calculate the LWOP-PD-
BEG-DATE from RPA effective date and Yrs-
Mos-Dys, calculate LWOP Expiration while
processing NOA 473.

9. Added a warning for NOA 292 when the Yrs-
Mos-Dys in LWOP Reemployment DDF
exceeds 5 years.

10. Modified packages to store the calculated
LWOP Begin date, Expiration Date and Yrs-
Mos-Dys in the Person Extra Info DDF.

11. Created a report 'rpnglwop' that indicates
the employee's reemployment rights will expire
within 45 days.

12. Created a new message

'CIV_ INPUT LWOP REEMPL BEG', making

NGB

Other




LWOP Begin Date required if there is no LWOP
Yrs-Mos-Dys.

SCR 03-4866-DoD

Summary: Created a new
CIVDOD_FOREIGN_ALLOW_LOCATION
Table Lookup LOV. Attached the LOV to the
following Assignment Elements to allow for
selection of “Location” data field in each of the
elements and provided for a long list lookup
box.

a. Civ Living Quarters Allowance

b. Danger Pay

c. Imminent Danger Pay

d. Post Differential Amount (Post Allowance)
e. Post Differential Percent (Post Differential).
Note: EQY Oracle Patch TAR 3099809.995,
Bug Number 3000673.

CPMS

LOV

SCR 03-5217-ARM

Summary: Modified code in report
‘GHRSF52.RDF’ so items 5 and 6 are
visible/print when initiated by an external user
constrained by Secure View.

Note: EOY Oracle Patch TAR 3246633.996,
BUF 3106392.

Army

Reports

SCR 03-8277-DoD

Summary: Added the report UPDRJ (Payroll
Interface Update Rejects), to the replay setup
scripts. Also added code to load the UPDRJ
script into the replay tables when the Reverse
Pay Interface runs.

CPMS

Reports

SCR 03-8391-DoD

Summary: Previously released in Patch 51.6.
Made modifications to the Where Clause of the
CSU Value Set
'GHR_US SEC INVEST_BASIS' to consider
the end-dated values and to the Where Clause
of the CSU Value Set
'GHR_US PERS SEC CLEAR' to consider
the CSU lookup values.

CPMS

CsuU

SCR 03-8455-DoD

Summary: This SCR was previously released
in Patch 51.6 but did not contain the new SES
tracker reports for the CSU End User layer.
This portion of the SCR contains the SES
tracker reports.

CPMS

Position

CRT 03-9096-DoD

Summary: Changed the CAO and Interagency
forms so that when the CANCEL button is
pressed, the record is set up to delete the
staging records the next time the CAO Job runs
on the EXITS Server. The amount of time it
takes to delete the records from the time the
CANCEL button is pressed is based on the time
interval the CAO Job is set on the EXITS

Server. Currently, it set to one hour increments.

CPMS

CAO




CRT 03-9439-DoD

Summary: Added a new column
POSN_END_DATE to the Civilian Position and
Regional rpt data tables in CSU to replace the
Elimination Date. Populated the
POSN_END_DATE with the Effective End Date
of the position. Populated the
POSN_NTE_DATE in the Civilian Position and
Regional rpt data tables with attribute14 from
CSUDB Per Positions.

CPMS

CSuU

CRT 03-9645-DoD

Summary: Runs only at Region 24. A Script
has been created that will update the Position
Sensitivity to code 2 based upon the provided
criteria: Updated the Position Sensitivity to
code 2- Non-critical-Sensitive (NCS) National
Security Risk from Work Structures, Position,
Description, Extra Information, US Federal
Position Group 1, Position Sensitivity for
positions that meet the following criteria: If
position title = “%PRINCIPAL%" or
“%Principal%” and pay plan = “TP” or “AD” Or If
position title = “%EDUCATION PROGRAM
ADMINISTRATOR%” or “%Education Program
Administrator%” and pay plan = “GS” or “TP” or
“AD” Then change position sensitivity to “2”.

DoDEA

Other

CRT 03-10018-ARM

Summary: A script has been created to
Update one record at Region 11. The script will
update the record from ex-employee to
employee.

Army

Other

CRT 03-10040-AFX

Summary: This CRT requires that the
"Optional Information" segment under Special
Information Type 'US Fed Perf Appraisal' be a
numeric value no greater than 9 digits in length.
Also added the same edit to the Mass Appraisal
Load process. The error will display on the
CIVMAP report, which is generated during the
load, as "At least one target factor is not
numeric”. A third edit was added to the Mass
Appraisal Preview. When the SAVE button is
pressed, if the column "Target Factor (AF)" has
a non-numeric value or a numeric value greater
than 9 digits in length, then an error message
will display and the data will not be saved.

AF

Appraisals




CRT 03-10299-DoD

Summary: A script was created to migrate the
following six Lookup Code values for
GHR_US_AWARD_TYPE and
CIvDOD_APMS_HON_AWARD.

J1 CJCS Award for Distinguished Public
Service (DPS)

J2 CJCS Award for Outstanding Public
Service (OPS)

J3 CJCS Joint Distinguished Civilian Service
Award

J4 CJCS Joint Meritorious Civilian Service
Award

J5 Joint Civilian Service Commendation
Award (JCSCA)

J6 Joint Civilian Service Achievement Award
(JCSAA).

CPMS

Awards

CRT 03-10392-AFX

Summary: The appropriated record for an
employee on Region03 has been deleted from
HR. This included all current and historical
entries associated with this record.

AF

Other

CRT 03-10459-DoD

Summary: A script has been created to
migrate the new FEHB Codes identified in the
CRT to LOV

'CIVDOD HEALTH PLAN CONTRIBU'.

CPMS

Benefits and
Entitlements

CRT 03-10544-ARM

Summary: Removed an erroneous Start and
NTE dates for a specific employee on the Army
central database.

Army

Other

CRT 03-10551-AFX

Summary: Deletes and recreates pay
elements as specified for an employee at
Region 3. This script will clear the path and will
allow the user to create the WGI.

AF

Other

CRT 03-10729-DoD

Summary: This is a follow up of Remedy
Ticket 13984, Auto WGI Process for TP Pay
plan doesn'’t update info properly, implemented
in patch 50.13.5. A script has been created to
delete duplicated unused position definitions.

DoDEA

Other

NAF Only

Remedy 13846

Summary: ARNAF Mass Change Realignment
Bargaining Unit Status.

Resolution: Changed the value set of
PER_ORGANIZATION_UNITS to not show
POA in the Target Organization. The target
organization information is now correctly
stored/displayed.

NAF Army

Mass
Realighments

Remedy 14942

Summary: Unable to process reassignment
w/guaranteed workweek of 40 Hrs.
Resolution: Modified message
CIV_NAF_PR_PSN_EMPL_5C. The text for
message CIV_NAF_PR_PSN_EMPL_5C was
misleading Guaranteed Quarter Hours.

NAF AF

Reassignments

SCR 02-2867-DOD

Summary: Modified the procedures to ensure
that NAFO2and NAF19 are generated and to
change the expiration date on Life/Health

Insurance Report, per SCR amendment.

NAF AF

Reports




LN Only

Remedy 13956

Summary: Print problems with Japan USFJ
Form 11EJ.

Resolution: Removed the DDF update to
prevent incorrect data from populating.
Combined the multiple create DDF scripts into
one create DDF script for DDF 'CIVDOD PAR
LN Unique package. Created a script to fix the
order and fields displayed for DDF
CIVDOD_PAR_LN_APP_JP_FR_SIDE.

On corrections, modified the clear text on Lang
Degree from LD to LAD, removed the extra yen
sign, changed the size of the type of
employment variables from 20 to 100, and
suppressed the displaying of 0 when no data is
found. On non-correction actions, changed
how the organization data displays when pulled
from the from side data DDF.

LN Japan

Reports

Remedy 14235

Summary: LN Pay Elements (Excludes Italy).
Resolution: Code has been corrected to
prevent nulling out the total salary when the
RPA refreshes when processing '‘Change’
actions for LN Germany and LN Korea.
Please Note: This is a partial fix. The Total
Salary would remain with the value that was in
Total Salary when the RPA refreshes.

LN All

System
Fundamentals

Remedy 14336

Summary: NPA is generating for MOD
employees (AF UK).

Resolution: Modified the report
CIVLN_LNSF50 to no longer print Pay Plan =
UK, Agency Code = AF, and NOA = 790A
records on a batch print. Changed reports to
only use lookup table
'CIVDOD_AF_PP_UNIQ _RIP_PRNT for AF
and to remove
'CIVDOD_AF_PP_UNIQ_RIP_PRNT' from
army for pay plan lookups. Added to prevent
NPA Actions from printing when the 'To Pay
Plan' is null, usually caused by 3xx actions.

LN UK

Other

Remedy 14481

Summary: Unable to validate position after
adding additional position details. Received
reject duplicate sequence number error.
Resolution: A script has been created to
delete the unattached duplicated position
definitions to correct the problem.

AF LN Azores

Position

Remedy 15297

Summary: Supplemental pay remark not
printing on system generated LN 50.
Resolution: Fixed code that returns
Supplemental Pay remarks to LN 50 report to
retrieve the data from Pay Elements instead of
PAR Extra Info.

Navy LN

NPA/50

Demonstration Project Only




Remedy 15351

Summary: DOD Acquisition Mass Salary
Payout updates HR with incorrect DLEL.
Resolution: Corrected the logic where the
mass process was loading the wrong date
format for "Date Last Equiv Increase" in Global

Information for 5/7/9 NOA Codes DDF.

AF

Other Mass

Actions




