PATCH 50.8

Scheduled to be released to the field, Sunday, September 07, at 9:00 A.M. CDT

Database and client load changes.

REPAIRS

PROBLEM
REPORT
NUMBER

REPAIR

Initiated
By

Critical
Function

PR 9208

Summary: NOA 894 for Availability Pay, PRD
'K'and 'V' did not process.

Resolution: Added other pay to calculation
for total salary in necessary areas. This will
allow for correct calculation of total salary and
bypass the ORA-20001 error.

CPMS

Pay

PR 9336

Summary: NOA 471 setting assignment
status incorrectly.

Resolution: Added another user status check
to obtain the Assignment status for Furlough.

CPMS

Other

PR 9337

Summary: The Library for CIVDRVR has now
became too complex for normal updates.
Resolution: The CIVDRVR has been split up
for better maintenance and performance.

LMSI

Other

Remedy 13802

Summary: FTP of Training History Mass
Updates, the process rejects.

Resolution: Fixed problem with date
conversions in the Training History Package
procedure. Nothing wrong with flat file
provided, it failed for people who had existing
data in "Class Graduation Date" field.

AF

Training

Remedy 13803

Summary: Error message when updating the
Post Allowance entries.

Resolution: Added logic to Post Differential
amount Element to prevent error message
(CIV_CNTRL_PAYROLL_500_9).

AF

Benefits and
Allowances

Remedy 13814

Summary: HR tables are not refreshing in
CSU (fields DLEI & Duty Phone).

Resolution: Changed code to get the work
telephone from the per phones table. Changed
NAME in WGI for Last Increase Date and Last
Equivalent Increase.

AF

CSuU

Remedy 13815

Summary: Invalid error message when
processing AGR Actions.

Resolution: A script was created to establish
the Information Type
CIVDOD_AGR_CORR_DORB to clear the
problems when processing AGR personnel
actions.

NGB

Separations




Remedy 13819

Summary: NGB is unable to correct AGR
DOB under AGR Manager's role.

Resolution: These scripts will create the DDF
and AGR information type for
CIVDOD_AGR_CORR_DOB.

NGB

Roles and
Responsibilities

Remedy 13873

Summary: DMHRSI Interface File is blank
when it tries to FTP.

Resolution: Added code to zap the interface
table before the DMHR extract process.

LMSI

UNIX

Remedy 13875

Summary: Unclear process log error for
Suspense WGI calls Program.

Resolution: The error message was
expanded to clarify what the problem is. You
will need to test if the new error message gets
you the information necessary to find the error.
In the cases that | research, | found that the
person was being promoted to a step that is
invalid. The user can not see this because
when they check the person it still has a valid
step. The spec of the package was unchanged
but renamed to match the body.

DoDEA

Other

Remedy 13883

Summary: PAD Performance for Air Force
(Reg-03) is too slow.

Resolution: Modified PAD code to avoid
"Snapshot too Old" Errors. Added an update
SIT to custom API code to allow CMIS
updates of SIT changes without inserting
history records for PAD and NAF Reverse SIT
calls. Added ID_FLEX_ NUM functions to PAD
and NAF Reverse packages to allow custom
API checks for PAD and NAFREV SIT Id Flex
Numbers

CPMS

Payroll Reverse
PAD

Remedy 13909

Summary: CAO and InterAgency Transfer
notifications not received by Gaining GB.
Resolution: The column
GAINING_PERSON_ID was added to
CIVDOD_INT_CAO_REQUEST Table.

DeCA

CAO

Remedy 13942

Summary: Agency name in block 46 spelled
wrong.

Resolution: This script corrects the spelling
of 'Govenors' to 'Governors' in the Lookup
Values Table for Lookup Type of
'GHR_US_AGENCY_CODE' and Lookup
Code of 'IB00'".

IBB

NPA/SF50
Documentation

Remedy 13971

Summary: Improper SCD date format (Mass
Preview's) and problem entering NTE date.
Resolution: Fixed date format (DD-MON-
YYYY) for SCD data in the preview for Mass
Actions on the Non-Pay Status screen.

Note: The other error reported in the PR
about the NTE date not being enterable was
fixed in a previous patch.

CPMS

UNIX




Remedy 14016

Summary: Invalid Mismatch for Position
Occupied, Tenure and Appointment Type.
Resolution: Modified procedure and added
extra parenthesis to evaluate 'OR' and 'AND'
conditions properly.

DoDEA

5EXX
Conversions

Remedy 14068

Summary: PAD Files erring at REG26
(AFRH).

Resolution: This script will update erroneous
Employee Leave Info & Earnings And Pay to
match the corresponding data at all other
regions.

AFRH

Payroll Reverse
PAD

Remedy 14094

Summary: Duplicate entry received after
updating education.

Remedy: Creation of Education sit causes
duplicate to be created. Changed package to
prevent the duplicate creation of Education Sit

CPMS

Other

Remedy 14337

Summary: Reassignment Mandatory Edit
problem.

Resolution: Updated Date Last Promotion to
be a non required field for context
'CIVDOD_PAR_5/7/9_GEN_OPT of
Descriptive Flex Field 'Extra PA Request
Information'.

Army

Promotions

Remedy 14342

Summary: Report RRBON - Incorrect date
format for Recruit Bonus Agreement Date.
Resolution: Set agreement date formats for
Recruitment and Relocation bonuses to DD-
MON-YYYY.

Navy

Reports

Remedy 14395

Summary: Can not delete RPA by RPA
Number. Cannot delete Correction RPA.
Resolution: Revised concurrent process
‘Delete Uncompleted RPA’ so that it will allow
a more dynamic search of the RPA to delete.
Changed code so that a RPA correction
created in 10.7 can be deleted.

Note: User documentation will be provided
separately.

CPMS

RPA/SF52

Remedy 14451

Summary: NGB REG15 is running very slow
and cannot process Personnel actions.
Resolution: Fixed query in after parameter
form trigger to increase performance of report.
Report ran for 4 min 30 sec before and in 10
seconds after the tuning.

NGB

System
Fundamentals

CRT 02-402-NVY

Summary: Changed Navy unique NOA
Codes 1913 to 913, 1915 to 915, 1969 to 969
and 1992 to 992. Attached LAC and Remarks
to the new NOA Codes. Old NOA Codes were
end dated and same functionality maintained
with replacement NOA Codes.

Navy

Remarks




SCR 02-3281-AFX

Summary: Changed the refresh process to
generate two reports one for the summary
information and the other for the detail error
information. The base refresh process has
been changed to check if the refresh at the
region has been completed before the base
refresh starts. The checking at the region for
completion is done for nine times every 30
minutes.

AF

Csu

SCR 03-5306-DOD

Summary: Populated Citizenship and Race or
National Origin data for AGR records. Added
extract as of date column to regional report
data for storing the date/time the staging was
completed. Added assignment status column
to employee table for storing the user status
field from HR. Added new columns to
NAF_EMPLOYEE table and secure view to
store data for Non Appropriated Fund
employees. Added new table for storing
certificate licenses cost information. Added
new secured view for the certification licenses
cost table. Added effective start date and
effective end date to within grade increase
table and secure view and populated with data
from pay element entries table. Changed the
script that generates the CMIS secured views
so that the CMIS secured view columns match
the columns in the regional secured views.
Changed the LN Awards report to have filter
options and for the report to filter data based
on selected criteria. Changed the
Personnel/Position Roster to display PAS
code for AF employees and Unit Id Code for
other employees. Changed the caption for
PAS on the report header to read PAS/UIC.

DoD

Other




CRT 03-7752-DoD

Summary: Created new value set for Social
Security Number to be attached to the
'Security Clearance Change Report' for JPAS.
Modified the concurrent program 'Security
Clearance Change Report' format to
'Postscript’. Added 5 parameters. Added the
report to 'CIVDOD REPORTS','CIVDOD VSB
REPORTS', CIVDOD SYSADM HR
MANAGER','US FEDERAL HR MANAGER'
responsibilities. Modified the Lookup Codes
and Meanings for the Lookup Type
'GHR_US_PERS_SEC_CLEAR'. Modified the
Lookup Codes and Meanings for the Lookup
Type 'GHR_US_SEC INVEST BASIS'
Modified the 'GHR_US PERS _SEC CLEAR'
and 'GHR_US_SEC_INVEST_BASIS' value
sets to use table validation and entered the
where clause to look at the Lookup Types.
Changed value set for 'Clearance Eligibility' for
'Navy Security Information' Person Extra Info
DDF. Changed value sets for 'Security
Appointment Information' for two fields in PA
Request Extra Info DDF. Modified date format
for 'Security Eligibility Date' and 'Security
Investigation Date' to be compatible with 11.i.
Bypassing

CPMS

Other

CRT 03-8175-DOD

Summary: A script has been developed to
generate Army Civilian Type and flow to
payroll via NOA Code GBB. For NGAR Tech
employees.

NGB

Other

CRT 03-8634-DDE

Summary: Updated GHR_PA_ REQUESTS
table with LAC of 'ZLM' and description 'DOD
DIR 1400.13 4.33' for DODEA region only for
WGI actions effective '01-AUG-03' having 'TP"
pay plans.

DoDEA

Remarks

NAF Only

PR 8221

Summary: AF NAF Health Insurance
expiration date not spacing out.

Resolution: Changed auto-population rules
for Group Health Insurance and Group Life
Insurance (N059,N074,N073) on extra
information and on the form

AF NAF

Benefits/Entitle
ments

SCR 03-6327-DoD

Summary: Created a script that will delete
the exclusion of menu ‘PER_F4_HRMS_ORG’
for the following responsibilities: CIVDOD NAF
Personnelist (Army) and CIVDOD NAF
Personnelist (AF). It will also delete the
exclusion of the menu for any secure views
that were created using either of these
responsibilities. Changed the process
‘Synchronize responsibilities and DDF'’s’ so
that it will synchronize the menu and function
exclusions specified by the template
responsibility to the secure view. This process
should be run after every patch.

NAF

Secure Views




LN Only

Remedy 13956

Summary: Print problems with Japan USFJ
Form 11EJ.

Resolution: Added code to auto-populate the
Language Allowance Supplemental pay field,
modified the report to correct problems and
updated JP_FROM_SIDE_PAY DDF to only
show desired columns in a certain order.
Partial Release: Additional Formatting issues
are still being worked.

Navy LN
Japan

NPA/SF50
Documentation

Remedy 14264

Summary: Change in Position Number Flex
Field missing from Extra Info LN.
Resolution: Corrected the following:

1. Added the missing Information Type 'LN
Change Position Number' under the Extra
Information on the RPA form for LN (All)
Responsibility. Changed Value Set to
'CIVDOD_FREE_TEXT_15' so that the User
may be able to enter any value for the Position
Number.

2. Modified API call to return a value for an
IN/OUT parameter instead of passing a value
to update the Change in Position Description
Number only in Position Details (Define
Position and People>Assignment).

3. Added code to reflect the 'To' Position
Number' in the NPA when a Position Number
Changes.

RPA/SF52

SCR 03-6771-DoD

Summary: Added column ‘Extended/In-
Between Step (JA)' to RPA Extra Info Type
‘LN Pay and Hours Information’. The size was
set to a length of 7. Changed column
‘LN_EXT_STEP’ in Person Extra Info Type
‘Japan Unique Information’ so that the left
prompt is ‘Extended/In-Between Step (JA)'".
Also changed the size to 7. Changed the RPA
code so that if a pre-existing value exists, it will
auto-populate the new column if the position is
in Japan. Changed the RPA code so the new
column will populate column ‘Extended/In-
Between Step (JA) in Person Extra Info Type
‘Japan Unigue Information’ when the RPA is
completed and if the country is Japan. Also
allowed the user to NULL out existing values
in the RPA. If a NULL value is entered, then a
NULL value will be inserted/updated into the
Person Extra Info Type at the time the RPA is
completed. Changed the RPA code so that
corrections and cancellations will follow the
same rules as listed above. Changed the
USFJ Form 11EJ report so that the previous
value of the extended step would print on the
From Side of the position. If there is no
previous value, then the value from block 11 of
the RPA will be printed. Also change the report
so that the new value for the extended step

LN Japan

Pay




will print on the to side of the position. If there
is no new value, then the value form block 19
of the RPA will be printed.




