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USAJOBS 3.0 Goals

* An open architecture, built on common data standards and a
standard integration framework, for interoperability with various
HRIT products

« Acommon repository for storing applicant resumes and all
associated documents

* Asingle application process with USAJOBS documents
passed seamlessly to the TAS

* Adata repository for Government reporting

* An integrator of other end-to-end hiring tools (i.e., Assess,
Career Discovery, Recruit, and EOD)

A Hiring Reform initiative, USAJOBS 3.0 has increased capacity to provide

applicants, hiring managers, and human resource professionals with
information to improve the recruitment and hiring process




Updates

~ February 2011:
Agency-Vendor Guide posted for

2011 Worldwide Human FleDartment of Defense
Resources Conference '
Aoril 2010: May 2010: Presidential Memorandum - - September 2010:
gON 5 Improving ”’f”fl ;C;e; ‘:’O Ragient ang e | Integrated Project
setrer . 2010 Team (IPT) Kickoff
Meeting June 2010: CONOPS publication -
0 Requirements 1 AUgUSt 2010: Septemzer 2010— Jaguary 2011:
: IPT* Recommendations
Risk Mgmt Vendor-Partner G
. e b el ot
L e Governance Summit isgi_rg §= CE .;%;g;gg Agf
' - e e = 8= = =
k Consensus J ;*,_? g = 8

*IPT participation from 15 agencies
& 6 DoD organizations

April 2011 — present:

USAJOBS
Agency Update

February 23, 2011

March 2011: SIF Secondary IPT* Recommendations
| m - =N e e
External Review 62
. 5
- !
-
H USAJOBS Integration Services

*IPT participation from 19 agencies & 7 DoD organizations
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Changes and Benefits

» Job Seeker Account Management . —
* Applicant Profile
-+ Job Seeker Error Messages
:  « Search
- Duty Locations L

* Agency Administration

* Resume Mining

 Staffing Integration Framework
« Data Standardization

* Vendor Communications - —
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* Incorporated logic to eliminate unnecessary questions when
collecting information in the user profile

= Documentation of Veterans’ Preference only displayed for

those who select YES to “Are you a Veteran of the U.S. Armed

Forces?”

SRR O o e =

Not a Veteran? Dynamically shows
Question 4.

Affirmation of Veteran status prompts

additional relevant, standardized questions

and opportunity to upload associated
documentation.

#* 3. Are you a Veteran of the U.S. Armed Forces? O] ves O No
#* 3.1 Do you claim Veterans' Preference?

5-point preference based on active duty in the U.S. Armed Fol
10-point preferen on-compensable disability or a purpl,

10-point preferen

o 0 00O

10-point preferen

@

3.2 Are you a veteran who was
continuous tour of duty of 3 years (may have

o Yes o] No
2.2 If you are a Veteran of the U.S. Armed Forces, pleas

rces.

ce for n

ice based on a compensable service-connected disability of 10% or more, but less than 30%.
10-point preference based on wife, widow, or widower preference.

ce based on a compensable service-connected disability of 30% or more.
e prepared to submit proof of eligibility DD-214(s) showing the len
separated from the armed forces un

been released just short of 3 years)?

e indicate the start and end dates of your military service.

e heart.

gth of active duty service and type of discharge.)

der honorable conditions after completing an initial

Start Date: |mmlddfwyy

End Date: \mm/dd/yyyy

Veterans' Document Upload:

Document Title:

*| |

n claimin:

Applicants claiming 10 point preference
10-paint Veterans' Preference.
Ensure your documentation reflects the character of discharge.

e reference, veterans must provide a copy of their DD-214, Certificate of
Release or Discharge from Active Duty, or other acceptable docume
will need to submit Form SF-15. Application for

ntation.




2011 Worldwide Human
Resources Conference

Department of Defense

Applicant Profile — 3.0

 Incorporated logic to assist job seeker in determining their
employment eligibility; search returns only applicable JOAs

» Added content based on recommendations from the Resume
and Profile Standardization IPT

* Implemented answer look-ups to standardize data collection

SRR O o e =

# 4, Please select the statement below which best reflects your Federal employment status (if applicable). L

I am not and have never been a Federal employee.
I am current a Federal Employee.

I am a former Federal employee with reinstatement eligiblity.

I am a former Federal employee but do not have reinstatement eligij

Not a federal employee?
Dynamically shows Question 5.

00O ®

Current or former federal employee?
Complete additional relevant,
standardized questions.

# 4. Please select the statement below which best reflects your Federal employment status (if applicable).

o]

®
o]
o]

4.1 By which Federal agency and organization are you currently employed?

Select Cabinet Level:

I am not and have never been a Federal employee.
I am current 3 Federal Employee.
I am a former Federal employee with reinstatement eligiblity.

I am a former Federal employee but do not have reinstatement eligibility.

|-sELECT -

Select Agency:

[-sELECT-

4.3 Indicate the pay plan, series, grade level/pay band of the highest permanent graded position you ever held as a
Federal Civilian Employee.

Pay Plan: - SELECT -|v|
Occupational Series - SELECT -

Highest Pay Grade: ‘ |
4.5 Have you accepted a buyout from a Federal agency within the past 5 years? O ves O No

4.6 Are you ICTAP Eligible? O yes O No
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Applicant Profile — 3.0

* New Hiring Authority questions
= Permits resume mining within specific hiring authorities

Special Hiring Options
Select from among the special hiring authorities listed below for which you are eligible.
(Please note that agencies will require documentation of eligibility prior to yvour appointment.)

Identification of eligibility for any special hiring authority is entirely voluntary, and yvou will not be subject

to any adverse treatment if you decline to provide it. If you do not wish to volunteer this information at this time, you
may still choose to apply for jobs, as they are announced, under any of these special hiring authorities for which you are
eligible. If you volunteer to provide information here about the special hiring authorities for which you believe you are
eligible, then agencies who are searching for potential applicants to hire under one of these authorities may be able

to locate your resume through USAJOES and invite you to apply. Otherwise, this information will be retained in the
USAIOBS database and not disclosed.

Ll Veterans Recruitment Appointment (VRA)

30% or More Disabled Veteran

Disabled veterans who have completed a VA training program
Military Spouse

Certain former overseas military spouse employees

O 0000

Schedule & Disabled
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Job Search Results

Home 4 Search Jobs - My Account

USAJOBS

"WORKING W FOR AMERICA"
Refine Your Results

@ Jobs for U.S. Citizens
QO 10bs for Federal Employees o

You Added ... o

analyst Remove

Clesr all and start new search B

» Agency

» Grade

» Job Categories

Highlighted search terms — more relevant results
Location search improved
Employment Eligibility filter

4 Info Center

What: Keyword Tips

@ where: (us. city. <tate or zip code)

Refine Your Search [analyst

] 0

Advanced Search > |Radius: 20 miles |

Sort By: [~SELECT— v

Search Results 1-10 of 224 Page: [1]12245 = Last Page 1 of 23
SUPV MGT & PROG ANALYST IT PROCUREMENT BRANCH CHIEF Quick View | More Like This

immigration system.;Every day our Supervisory Management and Program Analyst IT Procurement Branch Chiefs:xml version='1.0' encoding='%S0UP-ENCODINGusing this
vacancy.;As a Supervisory Management and Program Analyst IT Procurement Branch Chief, your duties will include:xml version

Agency: Citizenship and Immigration Services
Location:  Washington Dc Metro Area DC US
Salary: $123,758.00 to $155,500.00 / Per Year

Open Period: Saturday, May 14, 2011 to Thursday, June 23, 2011

Tax Analyst Quick View | More Like This

} Salary

» Work Type

» Work Schedule

» Posting Date

» Exclude These

[A save this search and email me jobs

RSS Feed of This Scarch (@)

Benefits - They're simply outstanding.;Tax Analyst, G5-0501-13 This position is with the Internalfilled through this vacancy.;As a G5-13 Tax Analyst, your work will include:
Serving as an expert analyst respensible for developing and/or interpreting

Agency: Internal Revenus Service
Location:  Cincinnati Metro Area OH US
Salary: $84,570.00 to $110,459.00 / Per Year

Open Period: Saturday, May 14, 2011 to Thursday, June 23, 2011

Program Analyst Quick View | Mors Like This

Indianapolis, IN. The purpose of this pesition is to serve as the analyst and consultant for the management and administration of programsExperience: Knowledge, Skills, &
Abilities (KSAs): Program Analyst, GS-0343-09 - 24 months knowledge and experience. -Applied

Agency: National Guard Units

Location:  Indianapolis Metro Area IN US

Salary: $47,664.00 to $61,959.00 / Per Year

Open Period: Saturday, May 14, 2011 to Thursday, June 23, 2011

Program Analyst Quick View | Mors Like This

and friends. In this position as a Program Analyst, you will be serving as a planner, analyst, and advisor to top agency management on a0’ encoding="%50UP-ENCODING%'
As & program analyst, you will support the Agency strategic plans

PREVIOUS NEXT[

feature

Introducing iIUSAJOBS for
iPhone and iPad.
Take USAJOBS with you! The USAJOBS
app for the iPhone and iPad is now
available to download.
read more...

VIEW ALL FEATURES [
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Resume Mining in 3.0

 Ability for recruiters to search ,
based on Special Hiring
Authorities

'ﬁ .« Search criteria more closely
' linked to Job Seeker’s profile

| data \)&
| a - Agency owned administration of Q_@g
: users
* Uploaded resumes are «
searchable : c..\\‘A
L‘ -

.
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Resume Mining - Profile

« Highest career level achieved
« Education level

* Languages

~* Special Hiring Authorities
< Veterans’ Preference

* Federal Employment

* Travel

« Work Type/Schedule

* Date

Department of Defense
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p———— e « Easy-to-use interface
S ... * Ability to select multiple

e Ll .

1§ — refinement options

i = s o = within the same category to broaden
‘7 ———— results

;i e “;“Hm = across categories to target results

D | S * Ability to customize which

[lveterans Recrustment Appaintment (via)

———— : search options to display on the

et by Education Lgvel [ -SELECT-

Filter by Lanouage Proficency | Select a language |  Prohcency: |Amy Preficiency = [nad | [Caar | page
Job Seeker Profile Search Criteria
Eilter by Typa of Work Wilng 0 ACcent Eiker by Work Schedula Wiling to Arcapt
Clpermanent Dleull-ime
Cltemparary Dean-Tima
o st wark
Cloatan [Dintermitans
O presidental management Fellows Dl sab shariny
[ Recent Graduate
Cirearnships
Eiter by Willnoness o Travel
Dveewor Travel percentage: |Seisct
_Search

11
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Resume Mining Results

AT AN T TN

s“ USAIOBS is the official job site of the US Federal Government.

° S e ar C h t e rm S gﬁﬁjg&w * It's your one-stop source for Federal jobs and employment information.
highlighted to
determine interest

« Email seekers once e ===

work MName

= — oD

s TN T (Y

vanage Content. | vanage Data | 1y account | 1ogout | @ rep |

=

Search Results 1-2 of 2 Page 1 of 1

o

Date

you find them s 0 wartayon

Employer 1;Programmer;just a lot of work;0000;Tons of training; 79;32

O Bart simpson 5/17/2011

- Add them to a folder

» Share folders with
co-workers and
Hiring Managers

FAQs | Help | Site Map

Contact Us | Public Burden Information
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Discussion

Questions:
USAJOBS3.0@opm.gov

13
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