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Plenary Session
| Defense Civilian Personnel Advisory Service: A New Chapter Begins
§ S Paige Hinkle-Bowles
513 = Principal Director, Civilian Personnel Policy,
@ § = Office of the Under Secretary of Defense
E; Tony Whitehouse

Director, Human Resources Operational Programs and Advisory Services Directorate,
Defense Civilian Personnel Advisory Service




Agenda At A Glance

Tuesday, July 19™ (continued)
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Drive: The Surprising Truth About What Motivates Us

Daniel H. Pink
Bestselling Author and Motivational Speaker
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Tuesday, July 19 (continued)
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Wednesday, July 20t

® Plenary Session
2 §; Civilian Personnel Policy Issues, Priorities, and Strategic Direction:
e £2 The Way Ahead
§ S Pasquale (Pat) M. Tamburrino, Jr.
Deputy Assistant Secretary of Defense for Civilian Personnel Policy
Plenary Session
o
& ’S’ New Beginnings: Exploring Ideas, Information and
s 32 Insights in Partnership for a Working Defense
Q ES Moderator: Pasquale (Pat) M. Tamburrino, Jr.
3 = Deputy Assistant Secretary of Defense for Civilian Personnel Policy
Panelists: Management and Union Officials
= Plenary Session
o o
% Sx3 Empowering Veterans to Meet the Challenge
g % 2 Raymond (Ray) M. Jefferson
- = Assistant Secretary of Labor for Veterans” Employment and Training,
3

Department of Labor
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Wednesday, July 20™ (continued)

COMPONENT BREAKOUT SESSIONS

§ Air Force Meeting Room 1
B Army Meeting Room 2
IS Navy Meeting Room 3
@ Combatant Command Meeting Room 4
3 NAF Room B

Thursday, July 21

4 .

8 » Plenary Session

3 B3 o8 g

= §§ Building Engagement Capital

S g Dion Love

3 Senior Director, Corporate Leadership Council
Plenary Session

3 . Insights on Deploying the Civilian Expeditionary Workforce

§ S Hugh F. T. Hoffman Il

=) = Director, Security Cooperation Reform Task Force,

§ g = Office of the Under Secretary of Defense for Policy

S Dr. Jack D. Kem

Deputy to the Commander,
North Atlantic Treaty Organization Training Mission-Afghanistan

Closing Remarks

Tony Whitehouse
Director, Human Resources Operational Programs and Advisory Services Directorate,
Defense Civilian Personnel Advisory Service
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