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h .:;Subject R,ewsxon) of Forezgu Language Proﬁcxency Pay for Department of
. Defense (D ,},‘D) vaman Employees Performmg Intelhgence Dutles

S The attached gmdance revxsm DoD pohcy for. payment, under secuon 1596
0 of utle 10; ‘United States Code, of Forelgn Language Proficiency Pay (FLPP) to.
pn : ;‘-chglble Do employees performmg mte!l:gence or mtelhgenoe—related duues by
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: Forexgn Language Proficiency Pav for Intelligence Duties
, Guidance and Procedures

- ?Geneml -Inform:ition

l Sect:on 1396 of ude 10 United States Code (U.5.C.), authonzes the

Secretary of Defense to approve forexgn language proﬂcmncy pay (FLPP)
for civilian employees who are:

a Employed by the Department of Defense;

b Certified as being proficient in a foreign Ianguage identified by the
- Secretary of Defense as a language in which proficiency by civilian
personnel of the Department is important for the effective collection,
: productxon. or dnsscnnnaﬂon of foreign mtelhgence mformanon and

'¢. ‘Serving in a position, or subject to asugnment toa posmon, as
determined by functional management, in which proficiency in that
language facilitates performance of officially assigned intelligence
‘or intelligence-related duties, to include support of arms contro]l
treaues or special operations-related dutxcs

2 The Undet Secretary of Defense (Personnel & Readmess) (USD(P&R)) is
 authorized to publish an annual list of foreign languages critical to national
- .security interests, to establish overall pohcy for administration of the
. Defense Language Program, which includes the Defense Forexgn Language
: .ngmm (DFLP) and to detcrrmne the pay range for FLPP

.30 'The Defense Language Insntute Forelgn Language Center (DLI]"L(‘) is
: ’.responmble for. oversxgm standardization, testing, research and o
““development, and evaluation of DFLP training within the Department, thh
the exception of specialized language training programs of Defense . .
Agencies desxgned for internal use or special missions for which the
‘Agency maintains operational responsibility. DLIFLC’s responsibility
- includes the establishment of foreign language proficiency level criteria,
- adapted from the proficiency criteria developed by the Interagency
'Languagc Roundtable (ILR), and the: development of methods to measure
_an individual’s ability to speak, write, and comprehend written and spoken
fomxgn languagcs designated as cnhcal

4. Designees. Secretaries of the Military Depémncms and the Heads of
‘Defense Agencies and DoD Field Activities with independent appointing

et e e R T SR S R . [T R AR e ———



authority for themselves and their serviced organizations may certify

\employee proficiency in any foreign language using the ILR criteria and |

procedures established by DLIFLC and may approve FLPP for eligible

_employees based on published language lists for which FLPP may be

authorized. This authority may be further delegated, in wmmg, forusein -

'accordance with this policy. -

This policy apphes to all DoD Components authorized covered positions,
except the National Security Agency, for which separate legislation

“authorizing a similar incentive pay program already exists.

B Approval Procedures

A management official delegated the authority for approving payment
(hereafter referred to as the authorizing official) must document that an

~ employee meets the minimum qualifying levels of proficiency estabhshed

by the respective DoD Component before authorizing FLPP. The
documentation mcludcs

a. Certification, thhm the last 12- months of the employee's
proficiency in a foreign language the Secretary has determmed
cntxcal to nanonal security interests; and '

b, Af firmation that the cmployee 18 ass1gned to a position, or is subject
o assignment to a position, in which proficiency in that language
facilitates performance of officially assigned intelligence or -

mtclhgcncc—related duties.

. ..'Ceruﬁcatmn of the employee’s foreign language proficiency level must be
renewed annually.

- Cemﬁcanon is based on the results of the Defense Language Proﬁczency

. Test and/or the Oral Proﬁmency Interview (standardized tests designed to.
" ‘Ineasure an individual’s ability to comprebend the spoken and written

forexgn language, and to speak and write the Janguage when required), or

- other standard proﬁcxency measurements des:gnated by the Commandant of

DLIFLC.

Certification consists of a qualitative statement about the degree of skill

that the employee possesses in a foreign language. Proficiency levels range.

from O (no proficiency) to 5 (functional pative proficiency) in the skﬂl areas

of hstemng, reading, speaking, and writing, as described by the Interagency

Language Roundtable (ILR) criteria.




5. The authorizing official will determine the amount of FLPP payable to each
emp}oyee using the cnterra and limitations set forth in B.6.

- 6. Am_ount and Method of Pam

' a The amount of FLPP rccexvcd by the cmployec not to exceed $500
per pay period, shall be based on one or more of the following
consxderatxons as estabhshed by the authorizing officials:

i. The employee s measured proﬁc;ency levcl in the critical
language;
ii. The operational nced for thc cmployce’s particular language
skills;
iii. The difficulty of recruxtmg or retaining cmpl()ycﬁs with the
same proficiencies;
iv. The-extent to which the employee pexrforms tasks requmng
* proficiency:
v. The number of critical Ianguages in which the employee is
proficient; and
~vi. Other criteria the DoD Component determines are sxgmﬂcant.

" 'b. The minimum quahfymg level should not be less than ILR Level 2
proficiency in at least two skills (listening, reading, speaking, or
writing, as required). FLPP may be paid for proficiency in multiple

- languages, however the total amount may not exceed $500 per pay

period.

c. FLPPis not considered an employee’s rate of basic pay for any
purpose and is not counted towards retirement, insurance, or other
‘benefits related to basic pay. FLPP is not pay for purposes of a
lump-sum payment for leave under 5 U.S.C. 5551 or 5552.

d. FLPP is considered a discretionary continuing payment for purposes
" of calculating the aggregate limitation on pay under 5 U. S .C. 5307
and in 5 CFR 530.203.

e. The authorized approving official may reduce or terminate FLPP at
' any time when the official determines that:
i, ‘The need for the employee’s proficiencies has been reduced
or eliminated,;
ii. The employee’s assigned duties no. longer requxre 1hc skills
for which the employee is receiving FLPP; or




1.

iii. The employee no longer meets the certification rcquuemcnts.

The reduction or termination of FLPP may not be appealed.
However, the preceding sentence shall not be construed to
extinguish or lessen any right or remedy an employee mxghl have -

' under other laws. .

The USD(P&R) in coordmanon with USD(1), may update the

- maximum FLPP rate periodically. As necessary, the USD(P&R)
will issue a memorandum notifying the DoD Components of any

adjustipents.

C. Documentation

1. DoD Components will use the Defense Civilian Personnel Data System
(DCPDS) (or personnel data base of record) to document foreign
language proficiency payments.

| 2 Components also will maintain records of employee eligibility
~determinations as described in B.1. of this policy.

) D. Accbuntability

1 The ‘Heads of the apphcable DoD Components shall ensure appropriate
 and effecuve use of this authonty to support mission requirements,

2. The Authorizing Officials shall:

a.

Determine which employees require the payment of FLPP based on
their positions within their oroanizations;

Determine the amount of FLPP payable to each employec

Annually certify employee Ianguaae proficiency; and

- Keep accurate records of FLPP recipients.
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