Restructuring VSIP Audit Trail
Example 2: Reducing Supervisory Positions

In accordance with DoDI 1400.25, Volume 1702, restructuring VSIP allows
the Department to reshape its workforce without resorting to RIF, RIF avoidance
actions, or the loss of positions. Workforce restructuring buyouts may be used to
correct skill imbalances or to reduce managerial or supervisory positions.
Maintaining clear and complete audit trails is a critical part of every VSIP
transaction, and the audit trails must include sufficient documentation to show that
the buyouts were necessary to achieve legitimate restructuring objectives.

In this example, a divisional reorganization results in a reduction in the
number of branches, and the organization uses restructuring VSIP to reshape
branch and section manager positions to nonsupervisory positions.



APPROVED RESTRUCTURING VSIP LISTING

Cancel/ Pos.
Establish/ ID F”’T" PP/ From Title Fror_n Incumbent el s To_ PP/ To Title TO. New Incumbent Restruc_tllljred
Fill RPA Series/Gr Location Awarded | ID Series/Gr Location Pos. Filled
09MARDPB98785 |1T123|GS-2210-14 | Supv. IT Spec AFPC, Smith, Joe 07/04/09 |IT123|GS-2210-12 |IT Spec AFPC, Rock, James 08/23/09
V- I1 SPEC- 1R AFB TX * PEC.IRAFB TX '
09MARDPB13579 |1T456 |GS-2210-14 | Supv. IT Spec AFPC, Armstrong, Wally | 07/04/09 |1T456 |GS-2210-12 |IT Spec AFPC, Lever, Ernest 09/13/09
PV- 11 SPEC IRAFB TX g waly PECIRAFB TX '
09MARDPB01346 |1T488 |GS-2210-13 | Supv. IT Spec AFPC, Garza, Mind 07/04/09 |1T488 |GS-2210-11 |IT Spec AFPC, Hill, Paul 01/03/10
V- I1 SPEC- IR AFB TX » vindy PEC.IRAFB TX |7
09MARDPB35679 |I1T357 |GS-2210-13 | Supv. IT Spec AFPC, Martinez, Mick 07/04/09 |IT357 |GS-2210-11 |IT Spec AFPC, Miller, Ralph 10/11/09
V- I1 SPEC- 1R AFB TX ' PEC.IRAFB TX » raip




RESTRUCTURING BUYOUT AUTHORITY REQUEST

Scope and Nature of Request: Specify the activity location, organizational unit, occupational series,
grade(s) or band(s) and position description (PD) number for which the workforce restructuring authority
will apply. Provide the same information regarding the reshaped position(s). Explain/justify the need to
restructure the position and provide contact information for the requestor/POC,

Current Position:

Activity location: AFPC, Randolph AFB TX
Organizational Unit: Systems Management Division
Title: Supervisory IT Specialist
PP/PS-OS/OC-GR/PB: GS-2210-14

Supervisory Status: Supervisory

Position Description Number: TAS567
Position/Manpower Number: 1T123

Proposed Effective Date: 7/4/09

Proposed/Reshaped Position:

Activity location: AFPC, Randolph AFB TX
Organizational Unit: Systems Management Division
Title: 1T Specialist

PP/PS-OS/OC-GR/PB: GS-2210-12

Supervisory Status: Non-supervisory

Position Description Number: TA803
Position/Manpower Number: 1T123

Proposed Effective Date: 7/5/09

Justification:

The Systems Management Division will undergo reorganization, resulting in a reduction of branches.
Therefore, fewer supervisory positions will be required. Ten branch and section manager positions will
be reshaped into nonsupervisory IT positions enabling the division to better accomplish the mission.

Organizational Point of Contact:

APPROVING OFFICIAL DECISION

This request for restructure buyout is: _ :Approved

____________ Disapproved
Comments:
< | /} - )
( e
Signature/Org gf ‘f\‘E noe__o> B Date - -/ -09

St



Standard Form 50

Rev. 7/91

U.S. Offfice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Smith,
FIRST ACTION

Joe

2. Social Security Number 3. Date of Birth

4. Effective Date

07/04/09

SECOND ACTION

5-A. Code|5-B. Nature of Action 6-A. Code|6-B. Nature of Action
302 Retirement - Voluntary 825 Separation Incentive
5-C. Code|5-D. Legal Authority 6-C. Code|[6-D. Legal Authority
SQM |5 U.S.C. 8336 VWN [5U.S.C. 9902(g)
5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number
Supervisory IT Specialist (PLCYPLN)

15. TO: Position Title and Number

IT123
8. Pay Plan |9.0cc. Code{10.Grade or Level11.Step or Rate (12, Total Salary 13.Pay Basis J16. Pay 17. Occ. 18.Grade or Level|19.Step or Rate|20. Total Salary/Award |21. Pay
fPlan Code Basis
GS 2210 14 $25,000.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay |12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay |20D. Other Pay

14. Name and Location of Position's Organization

HQ AFPC/DPDX
Systems Management Division
Randolph AFB TX

EMPLOYEE DATA

22. Name and Location of Position's Organization

23. Veterans Preference 24, Tenure 25. Agency Use 26. Veterans Pref for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2 - Conditional
6 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 1 1 - Permanent 3 - Indefinite X YES NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate
. . . nant
KO Basic Plus Option B (2x) 9 Not Applicable
30. Retirement Plan 31. Service Comp. Date (Leave) [32. Work Schedule 33. Part-Time Hours Per
Biweekly
C CSRS 03/06/78 F Full-time Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit
1 - Competitive Service 3 - SES General E - Exempt Status
1 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
Randolph AFB Bexar Texas
40. AGENCY DATA 41. 42. 43. 44,

45. Remarks

Forwarding address:

Reason for retirement: To obtain retirement benefits.
Lump-sum payment to be made for unused annual leave.
Lump-sum of $25,000 to be paid 5 Jul 2009.

46. Employing Department or Agency
Department of the Air Force

50. Signature/Authentication and Title of Approving Official

47. Agency Code 48. Personnel Office ID |49. Approval Date

TURN OVER FOR IMPORTANT INFORMATION
5-Part

Editions Prior to 7/91 Are Not Usable After

1 - Employee Copy - Keep for Future Reference

6/30/93
NSN 7540-01-333-6236



Starviard Forrn 52
Rew, 7/91

EA j;ji‘;;j ;;Z?g%ﬁgiﬁfﬂﬁww REGUEST FOR PERSONNEL ACTION
PART A - Requesting Offics (Also complete Part B, Rteme 1, 7-22, 32, 33, 36, and 38.}

1. Actions Regussted 2. Peaguest Nurmber

Cancel/EBstablish/Pill OO9MARDPRES TS
gt bedormmaion Call (Narme and Talephons Phariben 4, Proposed Effectve Liate
T/6/08
& hetion Raguasted {Typed Mama, Title, Sig aruf Feguest Dote) &, Action dathorized by [ Fyped Morne, Title, Signisturs, and Concurrence Dutal

PART B - For Preporation of 8F 50 (Use only codes in FPM Supplement 283-1. Show all detes In month-day-year ordsr.}
1. Marre fLags, First, Middbed 2. Sockd Seourity Mumber 13, Date of Birth . Effactive Ciote

FIRST ACTION SECOND ACTION

B-, Codel B-B. Mature of Action Bt Codel 6B, Neture of Action
8-, Cowdes 5-12. Lagal Authority B-02. Code] 6-02. Legal Avthority
B-E. Codel 58, Legel sunherity G-E. Cote 6-F Legal fumbueity
T PRGN Postion Thie and Nomber , : fe and Hormber
Superviscry IT Specialist [PLOVPLN) IT123 IT SPECIALIST (SYSADMIN) Tries
8, Py Plar: (8 .0cc. Cogel10.Geade o Lovel 1150 o Bots 112, Towsl Salery T Py Bowis 016, Pay 17 Gex 18.Grade o Level 19.8ep or Fate | 20, Total Selary/Sward 121, Pay
- PN P, Code - Basis
as [ 2210 114 £ se1g |12 £
124, Bazic Pay TIB Tocekty Ak, 124, Adi. Besic Pay (12D, Other Pay 204, Bagic Pay 208 Locality Ad. 204, Adl Basic Pay 200, Other Pay
14. Barme and Location of Position's Orgardzation 2. Warve arud Location of Position’s Orgenization
HO AFPPC/DPDY HO AFPC/DPLE
SYSTEMS MANAGEME] SION SYSTEMS MANAGEMENT DIVISION
RENDOPH AFBE TX RANDOPH AFBR TX
EMPLOYEE DATA ,
23. Vetarans Prefaronce 24, Terame 25. Agency Use 26, Yarrars Pref for HIF
T .1 - Hoew 3 - Y-Pomisshiity & - o [y IR R 2 - CorvBtiors) v e
2 - H5Poiy &« 1G-Pobra/lompensatis g1 st A orriprsabhel 3% | 3 - Pasresnent 3 - Indeficite % YES 2“ ”E PO
ZB. Armwitact dicator 8. Vav Fate Determingt
| T -
a0, Betiwernerg Plan 31, Servcs Comp. Date flewest |37, Work Schediie art-Time Hours Par

e, CREATREY

‘‘‘‘‘‘‘ W,‘g “M““"”‘"‘% % Pay Period
POBITION DATA

34. Position Oopupied 35. FLSA Category 36, Approprstion Code 137, Bargaining Unit Status
- Cox s Sardos 3 - BES Gerwrsd iy & < Bt
Z  Excapned Sordioy 4 - BEG Corany § B - Mommesengnt
38, Duty Sretion Code 38, Doy Station (City - County - State or Overseas Lovatiory)
40, Agency Uta 41, 42, 43, 44,
45, Echsnations Lol 48, Yaw Dagren Avtpined |47, Soateric Disciphre| 48, Fungtionsl Class 148, Clzensheg BO. Yetersrs Stetus ?’;? Gupmervisory Bats
] usa s-ome| | ]
4 H
PART © - Reviews and Approvels (Wot to be used by requesting offive.}
1. DceFuntion ithals /Bleranae St t OficnFipwiion bt/ Benee Dt
N lu«
B. !ﬁ,
€. F.
2. Agproval: | ogriity that the information entered on this form is acourste argd that th Shgrature Approvel Date
proposed aotion is in compliance with statstory st reguletory reguirernents.
OVER Editions Prior 10 7101 Are Mot Lsable Aer S0 00

£2.118 ' NEN 76540-01-333-6239



PART D - Bemarks by Reguasting Office

{Mote to Supersors:

Regquest to cancel
purposes Lo reduce
be re-established

PART E - BEmplovee Resignation/Retirament

D yors kriow of sdditionsl or conflicting ressons for the eroploves's resignationdretiverrent?
i "YES", plonse state these facts on g separats shaet snd attach 1o 5F B2.)

[ o

w8 vacated
within the
G8-2210-12.

organ
K4

Privacy Act Staternent

You are requested to furnish g specilic reason for your resignation or
ratirement and a forwaerding address. Your reason may be considerad in
any future decision regarding vour re-employmaent in the Federsl service
and may #lso be used 1o determine vour eligibility for unemployrment
compensation benefits.  Your forwarding address will be used primarily
1o mail vou copies of any documents you should have or any pay or
compeansation 1o which vou are entitled.

This information is requested under authority of sections 301, 3301, and
8506 of title 5, LL.S. Code. Sections 307 and 33071 authorize OFM

and agencies to issue regulations with regerd to employment of
individuals in the Federal service and thelr records, while section 85086
requires agencies to furnish the specific reason for termination of

Federal service to the Becretary of Labor or a State agency in
connection  with  administration  of  unemploviment  compensation
[SiEs £t

The fumishing of this information is volurtary; however, fallure to
provide It may result in yvour not receiving: (11 vowr coples of those
docurrents you should have; 12) pay of other compensation due you; and
i3 any wunemployment compensation benefits 1o which you may be
antitled,

1. Beasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefiits. Please be specific and
avoid generalizations. Yo resignation/retirerment is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective ﬁ:}ma%ﬁ. Yoy Signaties ié Erate Sipred

| |

| |

| |
PART F - Remarks for 8F 80

5. Forwsrding Address (Mumber, Streat, City, State, ZIP Code}




Standard Form 50

Rev. 7/91

U.S. Offfice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Rock,
FIRST ACTION

James

2. Social Security Number 3. Date of Birth

SECOND ACTION

4. Effective Date

08/23/09

5-A. Code|5-B. Nature of Action 6-A. Code|6-B. Nature of Action
101 Career-Conditional Appointment

5-C. Code|5-D. Legal Authority 6-C. Code|[6-D. Legal Authority

BWA |OPM Del Agr XXX, Randolph AFB

5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
IT Specialist

1T123
8. Pay Plan |9.0cc. Code{10.Grade or Level11.Step or Rate (12, Total Salary 13.Pay Basis J16. Pay 17. Occ. 18.Grade or Level|19.Step or Rate|20. Total Salary/Award |21. Pay

fPlan Code Basis

2210 12 01 $57,408.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay |12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay |20D. Other Pay
$59,383.00 $8,230.00 $67,613.00 $0.00

14. Name and Location of Position's Organization 22. Name and Location of Position's Organization

HQ AFPC/DPDX

EMPLOYEE DATA

23. Veterans Preference
1 - None 3 - 10-Point/Disability
6

4 - 10-Point/Compensable

5 - 10-Point/Other
6 - 10-Point/Compensable/30%

.

Systems Management Division
Randolph AFB TX

24, Tenure
0 - None 2 - Conditional

2 1 - Permanent 3 - Indefinite

25. Agency Use

]

26. Veterans Pref for RIF

X]ves [ |no

2 - 5-Point
27. FEGLI

CO

g

Basic Only

28. Annuitant Indicator

9 |

Not Applicable

29. Pay Rate
nant

31. Service Comp. Date (Leave)

08/23/09

30. Retirement Plan

‘

FERS & FICA
POSITION DATA

34. Position Occupied
1 - Competitive Service
2 - Excepted Service

35. FLSA Category
E - Exempt
E N - Nonexempt

3 - SES General
4 - SES Career Reserved

.

32. Work Schedule
F

36. Appropriation Code

Full-time

33. Part-Time Hours Per
Biweekly
0

Pay Period
37. Bargaining Unit
Status

38. Duty Station Code

Randolph AFB

39. Duty Station (City - County - State or Overseas Location)

Bexar Texas

40. AGENCY DATA 42. 43.

44,

45. Remarks . X
Appointment affidavit executed 23 Aug 2009.

Creditable military service: XXXX
Previous Retirement Coverage: Never covered.
Full performance level of employee's position is GS-12.

Appointment is subject to completion of 1-year probationary period beginning 23 Aug 2009.

Service counting toward career tenure from: 23 Aug 2009.
Frozen service: XXXXX

Employee is automatically covered under FERS.

OPF maintained by Randolph AFB TX.

46. Employing Department or Agency
Department of the Air Force

47. Agency Code 48. Personnel Office ID |49. Approval Date

50. Signature/Authentication and Title of Approving Official

TURN OVER FOR IMPORTANT INFORMATION
5-Part

Editions Prior to 7/91 Are Not Usable After

1 - Employee Copy - Keep for Future Reference

6/30/93
NSN 7540-01-333-6236



RESTRUCTURING BUYOUT AUTHORITY REQUEST

Scope and Nature of Request: Specify the activity location, organizational unit, occupational series,
grade(s) or band(s) and position description (PD) number for which the workforce restructuring authority
will apply. Provide the same information regarding the reshaped position(s). Explain/justify the need to
restructure the position and provide contact information for the requestor/POC.

Current Position:

Activity location: AFPC, Randolph AFB TX
Organizational Unit: Systems Management Division
Title: Supervisory IT Specialist
PP/PS-OS/OC-GR/PB: GS-2210-14

Supervisory Status: Supervisory

Position Description Number: TA567
Position/Manpower Number: 1T456

Proposed Effective Date: 7/4/09

Proposed/Reshaped Position:

Activity location: AFPC, Randolph AFB TX
Organizational Unit: Systems Management Division
Title: IT Specialist

PP/PS-OS/OC-GR/PB: GS-2210-12

Supervisory Status: Non-supervisory

Position Description Number: TA803
Position/Manpower Number: [T456

Proposed Effective Date: 7/5/09

Justification:

The Systems Management Division will undergo reorganization, resulting in a reduction of branches.
Therefore, fewer supervisory positions will be required. Ten branch and section manager positions will
be reshaped into nonsupervisory IT positions enabling the division to better accomplish the mission.

Organizational Point of Contact:
Name:
Phone:
e-Mail;

APPROVING OFFICIAL DECISION

This request for restructure buyout is: wszﬁsppr()‘»!ed Disapproved

Comments:

Signature/Org «F é}}fﬁ)b& 5’( Date S -/- 5“'/7}



Standard Form 50

Rev. 7/91

U.S. Offfice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Armstrong,
FIRST ACTION

Wally

2. Social Security Number 3. Date of Birth

4. Effective Date

07/04/09

SECOND ACTION

5-A. Code|5-B. Nature of Action 6-A. Code|6-B. Nature of Action
302 Retirement - Voluntary 825 Separation Incentive
5-C. Code|5-D. Legal Authority 6-C. Code|[6-D. Legal Authority
SQM |5 U.S.C. 8336 VWN [5U.S.C. 9902(g)
5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number
Supervisory IT Specialist (PLCYPLN)

15. TO: Position Title and Number

1T456
8. Pay Plan |9.0cc. Code{10.Grade or Level11.Step or Rate (12, Total Salary 13.Pay Basis J16. Pay 17. Occ. 18.Grade or Level|19.Step or Rate|20. Total Salary/Award |21. Pay
fPlan Code Basis
GS 2210 14 $25,000.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay |12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay |20D. Other Pay

14. Name and Location of Position's Organization

HQ AFPC/DPDX
Systems Management Division
Randolph AFB TX

EMPLOYEE DATA

22. Name and Location of Position's Organization

23. Veterans Preference 24, Tenure 25. Agency Use 26. Veterans Pref for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2 - Conditional
6 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 1 1 - Permanent 3 - Indefinite X YES NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate
. . . nant
KO Basic Plus Option B (2x) 9 Not Applicable
30. Retirement Plan 31. Service Comp. Date (Leave) [32. Work Schedule 33. Part-Time Hours Per
Biweekly
C CSRS 06/10/79 F Full-time Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit
1 - Competitive Service 3 - SES General E - Exempt Status
1 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
Randolph AFB Bexar Texas
40. AGENCY DATA 41. 42. 43. 44,

45. Remarks

Forwarding address:

Reason for retirement: To obtain retirement benefits.
Lump-sum payment to be made for unused annual leave.
Lump-sum of $25,000 to be paid 5 Jul 2009.

46. Employing Department or Agency
Department of the Air Force

50. Signature/Authentication and Title of Approving Official

47. Agency Code 48. Personnel Office ID |49. Approval Date

TURN OVER FOR IMPORTANT INFORMATION
5-Part

Editions Prior to 7/91 Are Not Usable After

1 - Employee Copy - Keep for Future Reference

6/30/93
NSN 7540-01-333-6236



Srariard Form 52
Hey, 7/81

L5, Office of Personeel Manegerest
FEM Supp, 296-33, Subch., 3

REQUEST FOR PERSONNEL ACTION

PART A - RBeguesting Office (Alse complete Part B, ems ¥, 7-22, 32, 33, 36, and 38.)
1. Actions Peguested

Cancel/Establish/Fill

2. Pouest Murber
COMARDPRIZET S

we Mornben

e arnt 1ot

ion Call

7 B i

BART B - For Proparation of 8F BO fllse only codes in FPM Supplemant 292-

1. Warne e, First, Middlel 2.

FIRST ACTION

. Actiony i@u?hcmmg E;;W?’fm;;};e;;ﬁ&fm #,

Sociat Security Mumber

SECOND ACTION

%, Proposed Eitertn Lnte
1/5/09

2, Signisture, srvt Concurrencs Date}

1. Bhow sl dates in month-day-year order.}
3. Dawte of Birth r Eftective Uiate

Bty Crwde B-B. Mange of Action B-f. Cove -8, Mature of Actio
6. Code 6. Legal Authority

5-0, Code 50, Legat Authority

5-E. Code

FTRONE Positon THile and Number

Supervisory IT Specialist

5-F. Leget Authority

[PLCYPLN) 17456

&£, Code

G-F. Legal Authority

IT SPECIALIST

T YO oson THle and Number

(SYSARDMIN}

iT45%¢

8. Pay Ve %% s, Coidel V0L Genele o Lawvnd 11 . Bnep o Fae 112, Totsh Salery 15 Pay Bosis 16, Pay 17, Qo 18.Grade or Lovel 15.51ep or Rt | 20, Totpl Salary/foaerd [21. Pay
” P ﬂf’fﬁg&, oo Bada
G5 2210 14 34 5010 1o
124, Bagic Pay 128, Locabty Ad) 12C. Adi. Bagic Pay | 120, Other Pay 204, Basic Pay 208, Locality Adi. 200, Ady. Basic Pay | 200, Other Pay

14. Marne and Location of Position's Organization

HO AFPPC/DPDE
SYSTEME MAHAGEMEN'

HG RFPC/DPDX
S5YSTEMS

MANBGEME

22 Mane and Location of Position’s Crganization

DIVISION

RANDOPH AFB TX RANDOPH AFB TX
EMIPLOYEEDATA
23, Veterans Prefererce 24. Terwre 25, Agency Usa 26, Veterans Pref for FIF
i, FEUEE G - - PoimDhsability 5 - 1-Poinenher ey, 3~ I Z - Corgittionst | j—
PR 4 - VPoiniCorpensatie B - 1P arngmrmnhdel 30 {1 - Porraears 3 - bddefinite LYES | M% (319}
27. FEGLE 24, Srevdtant imboator - 29. Pay Hate Determinam
Tt Y 3
: ]
30, Hetirernert Plan 31, Serdce Corrg, Date (Lewva) |32, Work Scheduia 33 Part-Tine Howrs Par
S A R - Y
% | Pay Periad
POBITION DATA
34. Posltion Ocoupled 35. FLBA Category 6. Appropristion Code 137, Bargaining Unit Status
ey 4 CATipatitive Servite 3-8 - £ - Exerrgt §
2 - Evpegrod | 8 - Morasngn ig

thors Code

38, Doty St

. Bty Station (01 - County

State or Oversess Locetion)

40, Agancy Data 41, 42, 43.

44,

¥

45 Educational Level 46, Yeur Degres Attained (47, Acaderric Discipline

45, Punetional Class

A48, Ciuzenshy

B, Vetorans Status

51, Superdsory Status

WMME 1 - UGA 8 - Othey %' E gﬂg
PART © - Beviews and Approvels (Not 1o be used by reguesting office.}
1. OffceFuneton wktele/Sipanee Duster DtienFunotion Trithals/ Gigrature Lite
A. lﬂm
s
. F.
2. hpprovel: | certify that the infermation entarad on his farm is aceirate and that the o9 AUHe Approvel Date
proposed sction is it compliance with gtatutory and regulstory requirerments,
TeR Edfnions Prioe 1o 77071 Are Mot Ueabie Alter 674015

MEN 7540-01-335-8259



PART D - Remarks by Reguesting Office

Mote o Supervisors: Do you know of additional or conflicting ressons for the employes’s resignationfretirement?
¥ UYER® plsase mate thase Tacts on 4 seperste shest sred avtach 1o 5F B2

Request to cancel existing superviso
DUrpOsSes
be re-est

Lished as a non-supervisor

PART E - Emploves Hesignetion/Retirerment

ry position, i
ro reduce the number of supervisory positio
v IT Specialist

[Jves [Clwo

ch was vacated by V8IP for restructuring
ne within the corganization. Position to
gt, G8-2210-12. Kb

wh

i g&ﬁ'{&fx Y

You are requested to fumish a specific reason for yvour resignation of
retirernent and a forwaerding address.  Your reason may be considered in
any futwre decision regarding your re-employment in the Federal service
ardd rmay alsc be used 1o determine your eligibility for unemployment
compensation benefits, Your forwarding address will be used primarily
w mall vou coples of any documents you should have or any pay or
cormnpensation 1o which you are entitied,

This information is requested under authority of sections 301, 3301, and
G506 of title B, U.S. Code. Sections 3071 and 33017 authorize OPM

and sgencies 1o issue reguiations with regerd to employment of
individuals in the Federal service and their records, while section BBOG
requires agencies to furnish the specific reason for termination of
Faderal service to the Secretary of labor or & State agency in
connection  with  administration  of  unemployment  compensation
PEOCE s,

The furnishing of this Information is volurdary, however, fallure 1o
provide 1t may result in your not receiving: (1) your copies of those
docnernts you should have; (2) pay or other compensation due you; and
{3} any unemployment compensstion bensfits 1o which you may be
entitied,

i abpinds for

sigration/Fetirement [NOTE: Your reasons are used in determining possible unemployment benafits. Please be specific and

avoid generslizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specity otherwise.)

2. Effective E)ﬁmtfﬁ‘ Your Signaturg 14, Dats Signed i :
!

%
PART F - Remarks for SF 50

. Forvemrding Address (Mamber, Street, City, State, ZIF Codal




Standard Form 50

Rev. 7/91

U.S. Offfice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Lever,
FIRST ACTION

Ernest

2. Social Security Number 3. Date of Birth

SECOND ACTION

4. Effective Date

09/13/09

5-A. Code|5-B. Nature of Action 6-A. Code|6-B. Nature of Action
101 Career-Conditional Appointment

5-C. Code|5-D. Legal Authority 6-C. Code|[6-D. Legal Authority

BWA |OPM Del Agr XXX, Randolph AFB

5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
IT Specialist (SYSADMIN)

1T456
8. Pay Plan |9.0cc. Code{10.Grade or Level11.Step or Rate (12, Total Salary 13.Pay Basis J16. Pay 17. Occ. 18.Grade or Level|19.Step or Rate|20. Total Salary/Award |21. Pay

fPlan Code Basis

2210 12 01 $57,408.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay |12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay |20D. Other Pay
$59,383.00 $8,230.00 $67,613.00 $0.00

14. Name and Location of Position's Organization 22. Name and Location of Position's Organization

HQ AFPC/DPDX

EMPLOYEE DATA

23. Veterans Preference
1 - None
6 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 - 10-Point/Compensable/30%

.

Systems Management Division
Randolph AFB TX

24, Tenure
0 - None 2 - Conditional

2 1 - Permanent 3 - Indefinite

25. Agency Use

]

26. Veterans Pref for RIF

X]ves [ |no

27. FEGLI 28. Annuitant Indicator 29. Pay Rate
CO Basic Only 9 Not Applicable ant
30. Retirement Plan 31. Service Comp. Date (Leave) [32. Work Schedule 33. Part-Tirg_e HOIL(JlrS Per
iweekly
K FERS & FICA 09/13/09 F Full-time | 0 Pay Period

POSITION DATA

34. Position Occupied
1 - Competitive Service
2 - Excepted Service

35. FLSA Category
E - Exempt
E N - Nonexempt

3 - SES General
4 - SES Career Reserved

.

36. Appropriation Code

37. Bargaining Unit
Status

38. Duty Station Code

Randolph AFB

39. Duty Station (City - County - State or Overseas Location)

Bexar Texas

40. AGENCY DATA 42. 43.

44,

45. Remarks . X
Appointment affidavit executed 13 Sep 2009.

Creditable military service: XXXX
Previous Retirement Coverage: Never covered.
Full performance level of employee's position is GS-12.

Appointment is subject to completion of 1-year probationary period beginning 13 Sep 2009.

Service counting toward career tenure from:13 Sep 2009.
Frozen service: XXXXX

Employee is automatically covered under FERS.

OPF maintained by Randolph AFB TX.

46. Employing Department or Agency
Department of the Air Force

47. Agency Code 48. Personnel Office ID |49. Approval Date

50. Signature/Authentication and Title of Approving Official

TURN OVER FOR IMPORTANT INFORMATION
5-Part

Editions Prior to 7/91 Are Not Usable After

1 - Employee Copy - Keep for Future Reference

6/30/93
NSN 7540-01-333-6236



RESTRUCTURING BUYOUT AUTHORITY REQUEST

Scope and Nature of Request: Specify the activity location, organizational unit, occupational series,
grade(s) or band(s) and position description (PD) number for which the workforce restructuring authority
will apply. Provide the same information regarding the reshaped position(s). Explain/justify the need to
restructure the position and provide contact information for the requestor/POC.

Current Position:

Activity location: AFPC, Randolph AFB TX
Organizational Unit: Systems Management Division
Title: Supervisory IT Specialist
PP/PS-OS/OC-GR/PB: GS-2210-13

Supervisory Status: Supervisory

Position Description Number: TA568
Position/Manpower Number: 1T488

Proposed Effective Date: 7/4/09

Proposed/Reshaped Position:

Activity location: AFPC, Randolph AFB TX
Organizational Unit: Systems Management Division
Title: IT Specialist

PP/PS-OS/OC-GR/PB: (GS-2210-11

Supervisory Status: Non-supervisory

Position Description Number: TA804
Position/Manpower Number:; 1T488

Proposed Effective Date: 7/5/09

Justification:

The Systems Management Division will undergo reorganization, resulting in a reduction of branches.
Therefore, fewer supervisory positions will be required. Ten branch and section manager positions will
be reshaped into nonsupervisory IT positions enabling the division to better accomplish the mission.

Organizational Point of Contact:
Name:

Phone:
e-Mail

APPROVING OFFICIAL DECISION

This request for restructure buyout is: Disapproved

Comments:

e,

< " ),
", > / & T2
Signature/Org I Sha ﬁi/g Date < ~ /-0 (?



Standard Form 50

Rev. 7/91

U.S. Offfice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Garza,
FIRST ACTION

Mindy

SECOND ACTION

2. Social Security Number 3.

Date of Birth

4. Effective Date

07/04/09

5-A. Code|5-B. Nature of Action 6-A. Code|6-B. Nature of Action
302 Retirement - Voluntary 825 Separation Incentive
5-C. Code|5-D. Legal Authority 6-C. Code|[6-D. Legal Authority
SQM |5 U.S.C. 8336 VWN [5U.S.C. 9902(g)
5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number
Supv. IT Specialist (Software)

15. TO: Position Title and Number

1T357
8. Pay Plan |9.0cc. Code{10.Grade or Level11.Step or Rate (12, Total Salary 13.Pay Basis J16. Pay 17. Occ. 18.Grade or Level|19.Step or Rate|20. Total Salary/Award |21. Pay
fPlan Code Basis
GS 2210 14 $25,000.00

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay 20A. Basic Pay

20B. Locality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position's Organization

HQ AFPC/DPDX
Systems Management Division
Randolph AFB TX

EMPLOYEE DATA

23. Veterans Preference
1 - None
1 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

.

22. Name and Location of Position's

24, Tenure
5 - 10-Point/Other 0 - None 2 - Conditional

6 - 10-Point/Compensable/30%

Organization

25. Agency Use

1 1 - Permanent 3 - Indefinite

]

26. Veterans Pref for RIF

| Jves [X]no

27. FEGLI 28. Annuitant Indicator 29. Pay Rate
. . . nant
DO Basic Plus Option A 9 Not Applicable
30. Retirement Plan 31. Service Comp. Date (Leave) [32. Work Schedule 33. Part-Time Hours Per
Biweekly
C CSRS 10/10/76 F Full-time Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit
1 - Competitive Service 3 - SES General E - Exempt Status
1 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
Randolph AFB Bexar Texas
40. AGENCY DATA 41. 42, 43. 44,

45. Remarks

Forwarding address:

Reason for retirement: To obtain retirement benefits.
Lump-sum payment to be made for unused annual leave.
Lump-sum of $25,000 to be paid 5 Jul 2009.

46. Employing Department or Agency
Department of the Air Force

50. Signature/Authentication and Title of Approving Official

47. Agency Code 48. Personnel Office ID |49. Approval Date

TURN OVER FOR IMPORTANT INFORMATION
5-Part

Editions Prior to 7/91 Are Not Usable After

1 - Employee Copy - Keep for Future Reference

6/30/93
NSN 7540-01-333-6236
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Standard Form 50

Rev. 7/91

U.S. Offfice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
Hill,
FIRST ACTION

Paul

3. Date of Birth 4. Effective Date

01/03/10

2. Social Security Number

SECOND ACTION

5-A. Code|5-B. Nature of Action 6-A. Code|6-B. Nature of Action
101 Career-Conditional Appointment

5-C. Code|5-D. Legal Authority 6-C. Code|[6-D. Legal Authority

BWA |OPM Del Agr XXX, Randolph AFB

5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
IT Specialist (Data Mgmt/Sys Anal)

1T456
8. Pay Plan |9.0cc. Code{10.Grade or Level11.Step or Rate (12, Total Salary 13.Pay Basis J16. Pay 17. Occ. 18.Grade or Level|19.Step or Rate|20. Total Salary/Award |21. Pay

fPlan Code Basis

2210 11 01 $57,408.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay |12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay |20D. Other Pay
$50,287.00 $7,121.00 $57,408.00 $0.00

14. Name and Location of Position's Organization 22. Name and Location of Position's Organization

HQ AFPC/DPDX

EMPLOYEE DATA

23. Veterans Preference
1 - None 3 - 10-Point/Disability
2

4 - 10-Point/Compensable

5 - 10-Point/Other
6 - 10-Point/Compensable/30%

¥

Systems Management Division
Randolph AFB TX

26. Veterans Pref for RIF

| Jves [X]no

24, Tenure
0 - None 2 - Conditional

2 1 - Permanent 3 - Indefinite

25. Agency Use

]

2 - 5-Point
27. FEGLI
DO

g

Basic Plus Option A

28. Annuitant Indicator

9 |

29. Pay Rate
nant

Not Applicable

31. Service Comp. Date (Leave)

01/03/10

30. Retirement Plan

‘

FERS & FICA
POSITION DATA

34. Position Occupied
1 - Competitive Service
2 - Excepted Service

35. FLSA Category
E - Exempt
E N - Nonexempt

3 - SES General
4 - SES Career Reserved

.

33. Part-Time Hours Per
Biweekly
0

Pay Period
37. Bargaining Unit
Status

32. Work Schedule
F

36. Appropriation Code

Full-time

38. Duty Station Code

Randolph AFB

39. Duty Station (City - County - State or Overseas Location)

Bexar Texas

40. AGENCY DATA 42. 43.

44,

45. Remarks . X
Appointment affidavit executed 3 Jan 2010.

Creditable military service: XXXX
Previous Retirement Coverage: Never covered.
Full performance level of employee's position is GS-11.

Appointment is subject to completion of 1-year probationary period beginning 3 Jan 2010.

Service counting toward career tenure from:3 Jan 2010.
Frozen service: XXXXX

Employee is automatically covered under FERS.

OPF maintained by Randolph AFB TX.

46. Employing Department or Agency
Department of the Air Force

50. Signature/Authentication and Title of Approving Official

47. Agency Code 48. Personnel Office ID |49. Approval Date

TURN OVER FOR IMPORTANT INFORMATION
5-Part

1 - Employee Copy - Keep for Future Reference

Editions Prior to 7/91 Are Not Usable After
6/30/93
NSN 7540-01-333-6236



RESTRUCTURING BUYOUT AUTHORITY REQUEST

Scope and Nature of Request: Specify the activity location, organizational unit, occupational series,
grade(s) or band(s) and position description (PD) number for which the workforce restructuring authority
will apply. Provide the same information regarding the reshaped position(s). Explain/justify the need to
restructure the position and provide contact information for the requestor/POC.

Current Position:

Activity location: AFPC, Randolph AFB TX
Organizational Unit: Systems Management Division
Title: Supervisory IT Specialist
PP/PS-OS/OC-GR/PB: (GS-2210-13

Supervisory Status: Supervisory

Position Description Number: TAS68
Position/Manpower Number: 1T357

Proposed Effective Date: 7/4/09

Proposed/Reshaped Position:

Activity location: AFPC, Randolph AFB TX
Organizational Unit: Systems Management Division
Title: IT Specialist

PP/PS-OS/OC-GR/PB: GS-2210-11

Supervisory Status: Non-supervisory

Position Description Number: TA804
Position/Manpower Number: 1T357

Proposed Effective Date: 7/5/09

Justification:

The Systems Management Division will undergo reorganization, resulting in a reduction of branches.
Therefore, fewer supervisory positions will be required. Ten branch and section manager positions will
be reshaped into nonsupervisory IT positions enabling the division to better accomplish the mission.

Organizational Point of Contact:
Name:
Phone:
e-Mail:

APPROVING OFFICIAL DECISION

This request for restructure buyout is: _ % Approved ___Disapproved

Comments:

- . ,,7 — ) —
Signature/Org m}‘ A c:wé Date <« [0 ¢
o/



Standard Form 50

Rev. 7/91

U.S. Offfice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Martinez,
FIRST ACTION

Mick

SECOND ACTION

2. Social Security Number 3.

Date of Birth

4. Effective Date

07/04/09

5-A. Code|5-B. Nature of Action 6-A. Code|6-B. Nature of Action
302 Retirement - Voluntary 825 Separation Incentive
5-C. Code|5-D. Legal Authority 6-C. Code|[6-D. Legal Authority
SQM |5 U.S.C. 8336 VWN [5U.S.C. 9902(g)
5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number
Supv. IT Specialist (Software)

15. TO: Position Title and Number

1T357
8. Pay Plan |9.0cc. Code{10.Grade or Level11.Step or Rate (12, Total Salary 13.Pay Basis J16. Pay 17. Occ. 18.Grade or Level|19.Step or Rate|20. Total Salary/Award |21. Pay
fPlan Code Basis
GS 2210 14 $25,000.00

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay 20A. Basic Pay

20B. Locality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position's Organization

HQ AFPC/DPDX
Systems Management Division
Randolph AFB TX

EMPLOYEE DATA

23. Veterans Preference
1 - None
1 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

.

22. Name and Location of Position's

24, Tenure
5 - 10-Point/Other 0 - None 2 - Conditional

6 - 10-Point/Compensable/30%

Organization

25. Agency Use

1 1 - Permanent 3 - Indefinite

]

26. Veterans Pref for RIF

| Jves [X]no

27. FEGLI 28. Annuitant Indicator 29. Pay Rate
. . . nant
KO Basic Plus Option B (2x) 9 Not Applicable
30. Retirement Plan 31. Service Comp. Date (Leave) [32. Work Schedule 33. Part-Time Hours Per
Biweekly
C CSRS 03/12/76 F Full-time Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit
1 - Competitive Service 3 - SES General E - Exempt Status
1 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
Randolph AFB Bexar Texas
40. AGENCY DATA 41. 42, 43. 44,

45. Remarks

Forwarding address:

Reason for retirement: To obtain retirement benefits.
Lump-sum payment to be made for unused annual leave.
Lump-sum of $25,000 to be paid 5 Jul 2009.

46. Employing Department or Agency
Department of the Air Force

50. Signature/Authentication and Title of Approving Official

47. Agency Code 48. Personnel Office ID |49. Approval Date

TURN OVER FOR IMPORTANT INFORMATION
5-Part

Editions Prior to 7/91 Are Not Usable After

1 - Employee Copy - Keep for Future Reference

6/30/93
NSN 7540-01-333-6236
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Standard Form 50

Rev. 7/91

U.S. Offfice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Miller,
FIRST ACTION

Ralph

3. Date of Birth 4. Effective Date

10/11/09

2. Social Security Number

SECOND ACTION

5-A. Code|5-B. Nature of Action 6-A. Code|6-B. Nature of Action
101 Career-Conditional Appointment

5-C. Code|5-D. Legal Authority 6-C. Code|[6-D. Legal Authority

BWA |OPM Del Agr XXX, Randolph AFB

5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
IT Specialist (Data Mgmt/Sys Anal)

1T456
8. Pay Plan |9.0cc. Code{10.Grade or Level11.Step or Rate (12, Total Salary 13.Pay Basis J16. Pay 17. Occ. 18.Grade or Level|19.Step or Rate|20. Total Salary/Award |21. Pay

fPlan Code Basis

2210 11 01 $57,408.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay |12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay |20D. Other Pay
$49,544.00 $6,867.00 $56,411.00 $0.00

14. Name and Location of Position's Organization 22. Name and Location of Position's Organization

HQ AFPC/DPDX

EMPLOYEE DATA

23. Veterans Preference
1 - None
2 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 - 10-Point/Compensable/30%

¥

Systems Management Division
Randolph AFB TX

26. Veterans Pref for RIF

| Jves [X]no

24, Tenure
0 - None 2 - Conditional

2 1 - Permanent 3 - Indefinite

25. Agency Use

]

27. FEGLI 28. Annuitant Indicator 29. Pay Rate
CO Basic Only 9 Not Applicable ant
30. Retirement Plan 31. Service Comp. Date (Leave) [32. Work Schedule 33. Part-Tirg_e HOIL(JlrS Per
iweekly
K FERS & FICA 10/11/09 F Full-time | 0 Pay Period

POSITION DATA

34. Position Occupied
1 - Competitive Service
2 - Excepted Service

35. FLSA Category
E - Exempt
E N - Nonexempt

3 - SES General
4 - SES Career Reserved

.

36. Appropriation Code 37. Bargaining Unit

Status

38. Duty Station Code

Randolph AFB

39. Duty Station (City - County - State or Overseas Location)

Bexar Texas

40. AGENCY DATA 42. 43.

44,

45. Remarks . X
Appointment affidavit executed 11 Oct 2009.

Creditable military service: XXXX
Previous Retirement Coverage: Never covered.
Full performance level of employee's position is GS-11.

Appointment is subject to completion of 1-year probationary period beginning 11 Oct 2009.

Service counting toward career tenure from:11 Oct 2009.
Frozen service: XXXXX

Employee is automatically covered under FERS.

OPF maintained by Randolph AFB TX.

46. Employing Department or Agency
Department of the Air Force

50. Signature/Authentication and Title of Approving Official

47. Agency Code 48. Personnel Office ID |49. Approval Date

TURN OVER FOR IMPORTANT INFORMATION
5-Part

1 - Employee Copy - Keep for Future Reference

Editions Prior to 7/91 Are Not Usable After
6/30/93
NSN 7540-01-333-6236



AIR FORCE CORE PERSONNEL DOCUMENT (CFD)

ORGANIZATION: HQ AFPC/DPSSD . SCPDNUMBER:  TA804
SUPV LEVEL CODE: & , COMP LEVEL CODE: 0ATA
TARGET GRADE; GS-11 FLSA: Exempt
DRUG TEST: No CAREER FIELD ID; B
SENSITIVITY: Noneritical Sensitive CENTRALLY MANAGED TYPE: NA
EMERGENCY ESS:  No BUS: 2783
KEY POSITION: No POSITION HIST: New

i S slems Wﬁéﬁl (38-2210-11

CLASSIFICATION:; Infimmation Technology Specialist (Date Mannpe
- DUTY TITLE: Dt Avalyst

ORG & FUNC CODE:  PMY Military Personmel
18T SKILL CODE: 35% APMDEM Computer Specialist/Database Mansgement

IND SKILL CODE: 3% CPAMIS Prograpemer AnalyetManngement Infoomation Svetems
IRD SKILL CODE: 3% AGGDTE Personnel Mansgement Bpeclalist/Date Systems

CLASSIFIED BY:

= f‘@zw Z o to

SUPERVISOR'E CERTIFICATION: | certity that this CPD Is an scourste statement of the major datles,
inowiledges, skills, and abilities, responsibilities, physicsl and performance requirements of this position and its
organizations] relationships, The position iz necessary to carry oul government functions for which Tam A
responsible, This certification Is made with the kmowladge that this information Is 1o be used for statulory parposes
relating v appointment and peyment of public finds and thet false or misleading staterents may constituts
violations of such shwutes or thelr Implementing reguletions.

é TanZolo
RASONATUR: T DATE ' !,

RateriBupe.

Bate

Raviewar

Gate

Emptoyen®

Date
PERFORMANCE PLAN CERTIFICATION;

*Zigunatme sckeowledges reooipt, 1t does not indicate sgresment/dissgreement.
AF Form 1003 APR 90 (COMPUITER GENERATED)
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AR FORCE CORE PERSONNEL DOCUMENT (CPD)

ORGANIZATION: AFPC/DPDID CPD NUMBER: TA568
SUPV LEVEL CODE: 1 COMP LEVEL CODE: #aed 1. X 1A
TARGET GRADE: - FLSA: Exemp
JOB SHARE: NO- CAREER PROG ID: Ela]9
SENSITIVITY: NON-CRITICAL SENSITIVE BUS: 3888
EMERGENCY ESS: No DRUG TEST: No
KEY POSITION: No POSITION HIST: 9P41X08 ) m
pd ; S st ¥
CLASSIFICATION: sdpeotst PSS “PNEPVS VI PV SO & v/ PN A T YR o ??JAMM;ZM
DUTY TITLE: Chisf, Datat ‘ Sftware Management Branch lechnelogy Speciad

(Rppli cations Seltiyg,
ﬁ(ﬁfgﬁﬁ» M‘gmé@f

ORG & FUNC CODE: PAry

1ST SKILL CODE: APMDEM 40% ,
IND SKILL CODE: APMPLR 30% 65-331 - 13
3RD SKILL CODE: APMZAF 30%

ATIOMN: CFD adequately and accurately reflects the local work situation to mest

18 IMANAGEMENt PUTPOses.
%J -3/
DATE

SUPERVISOR’S CERTIFICATION: | certify that this CPD is an accurate statement of the major duties,
knowledges, skills, and abilities, responsibilities, physical and performance requirements of this pesition and its
organizational relationships. The position is necessary to carrv out government functions for which I am
responsible. This certification is made with the knowledge that this information is to be used for statutory purposes
relating fo appointment and payment of public funds and that false or misleading statements may constitute

violations of such statutes or thelr dmplementing regulations.

PERFORMAMNCE PLAMN CERTIFICATION:

BrteriBupy.

Date

Feviewar

Date

Employes®

Date

*Signature acknowledges receipt. It does not indicate sgreement/disagreement.

*Change due to application of new standard dated May 2001.
* This Core Document was recertified August 01.

AF Porm 1003 APR 90 (COMPUTER GENERATED) UMD Nbr 1424



AIR FORCE CORE PERSONNEL BOCUMENT

ORGANIZATION:  HQ AFPC/DPDX CPD NUMBER- TA56 7

SUPY LEV CODL: 2 COMP LEV CODE (B5H
TARGET GRADE: GS-14 FLSA: Exempt

JOB SHARE: N CEO"E

SENSITIVITY: Non-critical Sensitive PUS: 8888
EMERGENCY E8S: N DRUG TEST: N/A

KEY POSITION: N POSITION HIST: 9P14X42

Cambrmatly Flansgach Typall

CLASSIFICATION: Supesv morvisory Camputer Speviatist EEeBAE
PUTY TITLE: Chief, Program wanagement Division

ﬁugmfw‘ 50T E}%fﬁﬁﬁ%&ﬁiﬁﬂ Technology Specialist
S ————— . APLCYPLEY GS~ DD (Fm Tl e i e
ORG & FUNC CODE: Y

1ET SKILL CODE: 34% A PMZAF
2ND SKILL CODE: 13% APMIPLR
IRT SKILL CODE: 13% APM/DBM

o o (. -

SYPERVISORS CERTIFICATION:

1 cortify that this Core Personnel Document is an accurate statement of the major duties, knowledges, skills, and abilities,

responsibilities, physical and performance requirements of this position and its organizational relationships. The position

necessary t ATy Oul oVEImment functions for which 1 am responsible. This cestification is made with the knowledge that

this information is to be used for statutory purposes relating to appointment and payment of public funds and that false or
¢ spalements may con itute violations of such statutes of their implementing regulations.

P

CERTIFICATION: T -

RateriSupy.

tate

Byview st

B ate

Employse”

Bate

*Kignare acknowledges reosipt. It does not indicate agrepment/disagreement.

AF Form 1002 APR SO (COMPUT ~E by PR Classification Stapdard
MAMBOWER COORDINATION j}[}{{{f} Admipistrative Work in the Tnformation

Technology Group, GS-2200, May 2001
Applied on i ¢
Classifier |






