PATCH 59.3

Scheduled to be released to the field, Saturday, November 19, 2005 at 9:00 A.M. CST

Contains Database and Application Server modifications.

REPAIRS

PR/ICRT
NBR

REPAIR

Initiated
By

Critical
Function

TD 10158

Summary: Job Access With Speech (JAWS) by Freedom Scientific 508
Compliance Testing.

Resolution: Added prompt text to images for 508 Compliance. The
following pages are affected.

Main Home Page

My Biz Help Documentation

Customize Favorites Portlet

MyBiz: My Information

My Employee Information

All Actions Awaiting Your Attention

Appraisal Review

Performance Factor Details

Add Objective

Objective Details

Participant Details

Update Competency Evaluation

Appraisals As Rating Official

Appraisals As Participant

Participant Details

CPMS

Self Service

TD 10289

Summary: CMISR Performance Tuning - Enhancement.
Resolution: Made the following modification to enhance the performance.
a. Rebuilt CMISR_PA HISTORY_IDX2. This will allow the Delta load
balancing to be changed to a more accurate division of processes.
The CMISR_MART_LOAD process through put will be increased and
process time will be decreased.
b. Changed the package CMISR Delta Preload Specification and Body.
This is the Delta load balancing process.

(1). Added logic to populate new columns added to the table
'ADATA.CMISR_MART_KEYS2'.

(2). Added procedure to maintain the package variable
c. Changed multi table hints to force the proper use of indexes
d. Changed the package Organization AP to properly bypass business
group data.

LMIT

CMIS-R

TD10340

Summary: Acquisition Career Level Certifications are not pulling with
Date Acquisition Career Level Achieved from the Acquisition Universe.
Resolution: All data in the Acquisition Career Level Certifications folder
are now being pulled correctly.

LMIT

CMIS-R

Remedy
23365

Summary: Reassignment actions on Pay Plan SL and ST employees are
not calculating the TO salary correctly.
Resolution: Modified the code to ensure the Fed pay caps are applied

correctly.

AF

Pay




Remedy [Summary: Error received when attempting to process a 002 to NOA NGB Corrections
23577 Code 170.

Resolution: The wrong value for the Vacancy Indicator was being

retrieved. This was causing the correction process to attempt a position

update resulting in error in position API. Modified the code to retrieve

correct Vacancy Indicator value as of the correction effective date from

history versus permanent storage.
Remedy [Summary: While attempting to update HR on an 002 Correction to a 170 |AF Corrections
23598 Appt action we received error message: "APP-PAY-07455: An entry

exists for this element at the effective date."

Resolution: Previous customization was bypassing the element entry

fetch, making it null. This caused the element API to create an entry with

the effective date of the RPA, which already existed, resulting in the error

"element entry already exists". Modified the code to prevent this error.
Remedy [Summary: SSN changes flowing with a '-' (dash) in the JPAS File. CPMS [JPAS
23814 Resolution: Created a data script to remove existing hyphens from the

JPAS interface table. There were cases where the old SSAN had hyphens

and the new SSAN did not, but the SSAN was otherwise the same. The

script deletes these kinds of records from the table since there was no true

SSAN change. Also, modified SSAN change routine to remove hyphens

(if they happen to exist) from LN SSN before inserting into JPAS interface

table. Process log program name is R23814.
Remedy [Summary: Pay not capped correctly for PRD '0 ' GS-15 in certain CPMS [Pay
23815 localities.

Resolution: Modified code to ensure Fed pay caps are applied correctly

or PRD '0 ' and Pay Plan/Grade GS-15.
Remedy [Summary: Certifications-Licenses in DCPDS and CSU Issues. AF Education
23876 Resolution: Added sort by DT_OCC_CERT_ISSUED descending clause

to employee Occupational certificate multi block to correct the

Certifications Licenses in DCPDS and CSU Issues.
Remedy |Summary: APP-PAY-07207 Error on AGR Reassignment - Tour NGB Reassignment
24010 Renewal.
24387 Resolution: AGR reassignment actions could not be updated due to a
24563 missing Date Track value error. Added required code to prevent the APP-

PAY-07207 error.
Remedy [Summary: Receiving ORA-01555 errors “Snapshot too old". LMIT Unix
24107 Resolution: Incorporated changes to interface code, suggested by

performance team, to improve performance and eliminate ORA-01555

"Snapshot too old" errors
Remedy [Summary: CIVDOD Performance Management Administrator. CPMS  [Other
24229 Resolution: Provided the ability to delete Appraisal Records using the

CIVDOD Performance Management Administrator responsibility
Remedy [Summary: Correction to JPAS Reflow File Format. CPMS  [External
24288 Resolution: Changed item Agency Sub Element Flag to Agency Group Interfaces

Code and increased the variable data type size from two to four to flow all
four digit agency codes according to the modified Layout for Reflow to
JPAS process..




Remedy
24384

Summary: New Process log error with no documentation on how to
correct it.

Resolution: Corrected the LWOP contingency date format so that the
Suspense will pick up only the records with expired LWOP contingency
End Date and will not write erroneous errors to process log. The expired
LWOP Contingency Dates will be spaced out in the 'US Federal Person
Benefit Information' DDF and flow to payroll.

Army

Other

CRT 04-
11658-DoD

Summary: A script has been prepared that will identify those RPA that
have 'NOT_ROUTED' to 'UPDATE_HR_COMPLETE' for routing history in
Reg03. Process Log Program Name: CRT-04-11658.

Note: This script will be a recurring data fix until modification to the
procedure by the Oracle Fed Group.

AF

Other

CRT 05-
33745-DoD

Summary: SCD Retirement (EHRI). The new data element "SCD
Calculated Retirement” has been added to the CSU "Benefits Data"
screen under "Retirement Data" on the "Current” tab and a new column
"SCD_CALCULATED_RETIREMENT" has been added to the following
structures:

a. Employee

b. Employee SECV

c. Regional Report Data

d. Regional Report Data SECV

e. Position Employee

f. Separation

g. Separation SECV
In addition "SCD_RETIREMENT" has been added to the Benefits and
Benefits SECV structures.
CSU Discoverer EUL was modified to include these changes. Added
code to the refresh packages to populate the "SCD Calculated
Retirement" data.

CPMS

CSuU

CRT 05-
36795-DoD

Summary: Modified code to fire the edit "CIV_TSP_STATUS_11" when
the TSP Employee Contribution Eligibility date changes and is less than
the TSP Status Date.

Note: This CRT was originally released in Patch 59 and returned for
correction of the above edit.

CPMS

TSP

CRT 05-
37566-DoD

Summary: Elimination of Percentage Restrictions on Employee
Contributions to TSP. Modified code in the Element controller to allow
input of three Digit TSP rate up to 100 for Element 'TSP' updates effective
January 8, 2006. Column TSP Rate size in Benefits Appointment
Information, Benefits Information for 5## NOA codes and CAO Losing
Infol DDF is increased from two to three digits. Added code in existing
packages to fire a generic error message when input TSP rate is greater
than 100. Modified PAY500 routine to flow '00' to position 189 - 190 when
TSP Status is "Y' or 'W' and TSP rate is equal to 100.

CSU Part. The size for the data item TSP Rate in the Employee TSP and
Employee TSP SECV structures has been enlarged from two to three.
Note: This requirement only addresses the TSP Rate. The TSP Amount
and the IVRS flow will be addressed in another CRT.

CPMS

TSP




CRT 05-
37673-DoD

Summary: Modifications to the HR Extract for Payroll Recon. Added
three new fields to the payroll recon process.
FIELD RECD POS
PREMIUM PAY LIMIT IDC 350
ACCRUAL RATE 351-352 X(2)

SCD RET 353-358 X(6)

The tables for both incoming and the HR extract were changed to
accommodate the new fields. Modified the procedures that strip the data
from the incoming file and places them in the table. Modified the HR
extract procedures. The following reports that look for the mismatch of
these extra items were modified.

PAYREGO03 Civilian Personnel / Payroll Reconciliation Individual Report.
PAYREGO05 HRO Reconciliation Recap Report.

SIZE
X(1)

CPMS

Pay Recon

CRT 05-
38201-DoD

Summary: Removal of Reject Message While Processing 8## NOA
codes for Occupational Series with Pay Rate Determination rules .
Removed edit 'CIV_MISC_800_003A' and 'CIV_MISC_800_003B to allow
processing NOA Code 800 when employee Occupation Series is equal to
0801, 0803, 0804, 0806, 0807, 0808, 0810, 0819, 0830, 0840, 0858,
0861, 0871, 0890, 0892, 0893, 0894, 0896, 0850 or 0855 and Pay Plan is
'GS' or 'GM'.

CPMS

Pay

CRTO5-
38211-DLA

Summary: A script has been created to clean up vacant position on
Region16. The Script eliminates positions (not delete) that have been
vacant for at least 90 days and are not involved with any open RPA
actions. Process log program name is CRT05-38211-DLA.

DLA

Other

CRT 05-
38228-NVY

Summary: NVY 464. Added new Pay Plan for IT Local National
employees. Process log program name is CRT05-38228-NVY.

Modified package to include 'XY' pay plan for the business rule edits which
validates Italy pay plans.

Navy

Pay

CRT 05-
38435-DLA

Summary: Remove Education Edit for DD##. Removed edit
'CIV_EDUC_LEVEL_CIV_8_A'which does not allow update to Academic
Discipline when the Education Level is between 01 and 06 for Agency
DD## and HSDA.

CPMS

Education

CRT 05-
38554-DoD

Summary: Modified the account creation Process to Include External and
Military Supervisors. Changed supervisor function to also look at virtual
positions for assigning my workplace accounts information.

CPMS

Self Service

CRT 05-
38657-DoD
TD 10318
TD 10319

Summary: Provided a streamlined process for building external user
positions, employees and assignments. The responsibility required to
access this new process is the "CIVDOD Self Service Hierarchy Manager"
responsibility.

CPMS

Self Service

CRT 05-
38731-DoD

Summary: Added Nature of Actions C900 and C901 to the Nature of
Action Legal Authority table and for the DOD Correction to Change in Title
(0900) and Change in Position Sensitivity (0901) RPA process. Attached
the Legal Authority Codes associated with NOA 0900 'BPM, USM, V8K,
V8N, ZLM' to C900 and BPM, USM, ZLM to C901. Attached Remarks
148, 149, 150, 153, 251, 276, 277, 278, 2AQ, 2BN, 2BQ, 2CJ, 2EA, 2EB,
2GH, 2Gl, 2GW, 89A, 8BP, 8BQ, 8CS, 8FL, 8FP, Y58, Y60, ZzZZ

associated with NOA 0900 to C900 and Y60, ZZI to C901 respectively.

NGB

Remarks




NAF Only

TD 10154

Summary: AFNAF Problem with Reprint of Correction to N897 for Shifts.
(SCR 04-14848).

Resolution: When issuing a Reprint of previous actions, (002 on N897),
the shifts were printing the values from the database.

The queries have been changed to pick up the values from the PA request
when the action happened, so that it would print the values when it
happened instead of the Latest Values from the Databases.

NAF AF

SF50 Doc

TD 10157

Summary: Army NAF NPA for correction to Awards missing amount
when only Award Type corrected.

Resolution: Fixed the print of the DA Form 3434 to print the Award
Amount in Block 21 when a A002 Correction is processed for any Army
Award and the Award Amount is not the data item being corrected.

NAF
Army

SF50 Doc

TD 10211

Summary: Extra Information flowing to AF NAF Payroll history form.
Resolution: Corrections were flowing Extra Information in the interface
extracts files. Modified the code to prevent non-changed data from flowing
with changed data.

NAF AF

Payroll

TD 10236

Summary: Cannot correct DOB using NOO2 on CPCN or Position Title.
Resolution: Code changed to allow corrections to bypass position
change mandatory items

NAF AF

Corrections

CRT 05-
38291-DoD

Summary: Table update to CIVDOD NAF Health Insurance Plan.
Modified edits to validate NAF AF Insurance Codes equal to 2 and 6 with
new AF Health Insurance Plans. Changed error message text for
'CIV_NTR_ACTION_PERS_26C' to read 'lf Item 26, AF Group Health
Insurance equals '6', AF Health Plan found in Extra Information > AF
Insurance must equal '3', '4', 'M', 'P', 'A’, 'B', 'C', 'D', 'E', 'F', 'G' or 'N'." Also
'CIV_NAF_PR_GRP_INS_2B'is now changed to read 'If Item 26, AF
Group Health Insurance equals '2', AF Health Plan found in Extra
Information > AF Insurance must equal 'J', 'K', 'H', 'l', 'V', 'W', 'Z', '5', '6', '7",

'8', or '9".

NAF AF

Benefits and
Entitlements




LN Only
CRT 05- [Summary: Four (4) new LN Pay Plans (HT, HU, HV and HW) have been [Army and |Pay
34044- added for Army and Air Force Germany Local Nationals. The basic pay is |AF LN
ARM calculated based on a 39-hour workweek and for those with extended
hours (40-46) based on the calculation factor that currently exists for H-
Tariff.
a. Added pay plans as follows to the ‘Valid Grade’ and ‘Target Grade’
LOV in US Government Valid Grade DDF: HT-01.
HT-02
HT-03
HU-02
HU-03
HU-04
HU-05
HU-06
HV-01
HW-01
HW-02
HW-03
b. Added the new pay plans to the applicable tables
(CIVDOD_AF_PP_UNIQ_RIP_PRNT, and
CIVDOD_AR_PP_UNIQ_RIP_PRNT or
CIVDOD_AR_RIP_LN_PAY_PLAN_CONYV) so the pay plans will print on
the RPA/NPA as indicated.
Pay Plan  Prints as on RPA/NPA
HT A(H)1
HU A(H)2
HV D(H)1
HW D(H)2
c. Added pay plans HT, HU, HV and HW to the computation factor that is
currently being used for extended hours for H Tariff pay plans H1 and H2.
Demonstration Project Only
Remedy |Summary: Demo-Exception to Midpoint did not update upon Mass Navy Mass
24029 Appraisal. Demo-SP [Appraisals
Resolution: The Mass Appraisal was not storing the value. The
"Exception To Midpoint Demo" was then passed from the load file into the
load table for input into the users record upon processing. Modified code
to save the value to the load table for subsequent update in the users
record to prevent the exception.




