
MEMORANDUM OF AGREEMENT
BETWEEN

THE DEPARTMENT OF DEFENSE
AND

XXXXXXXXXXXXXXXX
REGARDING REIMBURSABLE MILITARY SPOUSE INTERNSHIPS
ARTICLE I

  PARTIES AND PURPOSE

This Memorandum of Agreement (MOA) between the Department of Defense (DoD) and the XXXXXXXXXXXX sets forth the terms and conditions under which the XXXXXX will be reimbursed for the first year’s cost of salary, training and benefits when hiring a military spouse for a permanent appointment.  Nothing in this agreement obligates funds of either party.
This MOA is supported by the following legal authorities and agency regulations:  the Economy Act of 1932, Title 31, U.S. Code §1535, as amended; DoD Instruction 4000.19, “Interservice and Intragovernmental Support”; and Public Law 111-84 (NDAA 2010), dated October 28, 2009, Sec. 564, “Pilot Program to Secure Internships for Military Spouses With Federal Agencies.”
ARTICLE II

BACKGROUND AND OBJECTIVES
The National Defense Authorization Act of 2010 authorized the Secretary of Defense to enter into agreements with the heads of other executive departments or agencies that have established internship programs to reimburse these hiring departments or agencies for authorized costs associated with the first year of employment of an eligible military spouse who is selected to participate in the department or agency internship program.  No agreement may be entered into after September 30, 2011.  Authorized costs incurred after that date may be reimbursed under an agreement entered into before that date in the case of eligible military spouses who begin their internship by that date.
Internships under this authority should be in occupations that are common enough in the agency to facilitate the geographic portability required of a military spouse.  The hiring agency should make every effort to place the military spouse in a new location, or allow the spouse to participate in a Telework Agreement in the event of a permanent change-of-station (PCS) move by their military member.
Authorized costs include the cost of the salary, benefits and allowances, and training for an eligible military spouse during the first year of the participation of the military spouse in an internship program pursuant to this agreement.
Reimbursement may not be provided with respect to the following persons:

(a)  A person who is legally separated from a member of the Armed Forces under court order or statute of any State, the District of Columbia, or possession of the United States when the person begins the internship.

(b)  A person who is also a member of the Armed Forces on active duty.

(c)  A person who is a retired member of the Armed Forces.

ARTICLE III
SPECIFIC RESPONSIBILITIES 

The hiring agency will:


(a)  Select an eligible military spouse for a permanent appointment to a professional, analytical, or administrative position in the Federal Government that operates under a developmental program leading to career advancement. 


(b)  Provide to DoD, Civilian Personnel Management Service, the attached Annex detailing all anticipated authorized costs associated with the appointment and a breakdown of such costs, as well as the necessary funding citations to enable DoD to provide funds.  This Annex will include a description of the position into which the spouse will be placed (title, series, grade, career progression under the internship).  The Annex must also be signed by an official of the agency who is delegated the responsibility to make the request by the head of the agency.    

(c)  Upon request, provide information to DoD regarding the level of satisfaction with the internship by both the intern and the supervising manager.  In the event that the spouse’s employment or internship is terminated as a result of performance or conduct, the hiring agency must provide notification to DoD.  If the internship is voluntarily terminated by the spouse, the hiring agency must notify DoD.  This information will be provided as part of a report to Congress detailing the success of the pilot program.

(d)  Refund to DoD any funds not expended due to termination of the internship.

DoD will:

(a)  Provide current fiscal year funds, to include the cost of the salary, benefits, allowances, and training for then eligible military spouse during the first year of the participation of the military spouse in an internship program pursuant to this agreement and the attached memorandum.  Funds will be provided from the DoD Operations and Maintenance Account.
(b)  Gather data from hiring agencies to support the success or failure of the pilot program and meet reporting requirements to Congress.
ARTICLE IV
AMENDMENTS

This MOA may be amended in writing as mutually agreed. 

ARTICLE V

RESOLUTION OF DISAGREEMENTS

Nothing in this MOA is intended to conflict with current regulations or policies of DoD or the hiring agency.  If any terms or conditions of this MOA are determined to be inconsistent with such regulations or policies, then those terms and conditions will be deemed invalid, but the remaining terms and conditions will remain in effect.  

In case of a curtailment, any funding provided by DoD for salaries, benefits, and training that exceed the actual requirements for the actual duty period will be refunded to DoD.

In the event of any disagreement, the parties will attempt to resolve the dispute through negotiations in good faith.  If the parties are unable to resolve the dispute through negotiation, the parties will agree upon an appropriate dispute resolution mechanism.

ARTICLE VI

DATE OF EFFECTIVENESS, REVIEW, AND TERMINATION
This MOA will become effective upon the date of the latter signature below.  

This MOA will be terminated by early termination of the internship program, termination of the spouse’s employment by the hiring agency or resignation of the intern.  A final accounting of all amounts owed or property provided under the terms of this MOA will be made, regardless of the date of termination.
DEPARTMENT OF DEFENSE


NAME OF DEPARTMENT/AGENCY
By: ___________________



By:_____________________

Sharon Stewart




Name:
Acting Director

 


Authorized Title:
Civilian Personnel Management Service
_____________________



__________________

(date)                            



(date)

ANNEX

TO THE

MEMORANDUM OF AGREEMENT

BETWEEN

THE DEPARTMENT OF DEFENSE

AND

​​​​THE DEPARTMENT OF __________________________

REGARDING THE FUNDING OF FIRST YEAR’S COSTS OF SALARY, BENEFITS AND TRAINING FOR MILITARY SPOUSE INTERNS

I.  Purpose:

This Annex to the Memorandum of Agreement (MOA) between the U. S. Department of _____________ and the Department of Defense (DoD) regarding the funding of the first year’s costs of salary, benefits and training for military spouses appointed internships in permanent positions, is made pursuant to Articles III, IV and V  of the MOA.  This Annex to the MOA shall provide the names, position titles, occupational series, grade progression and first year costs for military spouses appointed under this program.  It also provides fiscal data by which DoD will reimburse _______________ in accordance with the MOA.

II. Covered Employee(s) and Reimbursement Amounts:


A.  Pursuant to Articles III, IV and V of the MOA, the following employee is 


covered by this annex:



Name:



Grade (describe grades covered by appointment):



Occupational Series:



Title:



Date appointed:


B.  Reimbursement Amounts:

1. FY 2010 (Enter Date Agreement Starts to 30 SEP 10) 



Salary and Employee Benefit Reimbursement:


Employee Base Salary including locality pay:


Employee/Employer Benefits – 25% of employee base salary:


Training Costs:




Total:  
2. FY 2011 (1 OCT 10 to Enter Date Agreement Ends) 



Salary and Employee Benefit Reimbursement:


Employee Base Salary including locality pay:


Employee/Employer Benefits – 25% of employee base salary:


Training Costs:




Total:  
III.  Financial Information:


Department of ________: 

Treasury Account Symbol (1900) (Appropriation): 
 
DOS Locator Code:







Business Partner Network (BPN)/DUNS: 


Business Event Type Code (BETC):  COLL



Allotment:

Org Code:

Object:

Obligation Number:

Amount:



DoD: 

FY 2010 (Enter Date Agreement Starts to 30 SEP 10)
Treasury Account Symbol (TAS) (appropriation code):  9700100

DoD Locator Code:

 


    0000-5570

Business Partner Network (BPN)/DUNS:
DODHQ0061/11-946-3011


Business Event Type Code (BETC):  


    DISB

DODAAC:





    HQ0061

Funding Agency Code:




    975F

Funding Office Code:



   
    9700

Type Of   Funds: 




O & M  (1 Year Funding)

Fund Cite:





    TBD

FY 2011 (1 OCT 10 to Enter Date Agreement Ends) 

(Subject to availability of FY 2011 funding appropriation)

Treasury Account Symbol (TAS) (appropriation code):  9710100

DoD Locator Code:

 


    0000-5570

Business Partner Network (BPN)/DUNS:
DODHQ0061/11-946-3011


Business Event Type Code (BETC):  


     DISB

DODAAC:





     HQ0061

Funding Agency Code:




     975F

Funding Office Code:




     9700


Type Of Funds:




O & M  (1 Year Funding)

Fund Cite:





    TBD

Paying Station:

Defense Finance and Accounting Service

Central Revenue Office, Column 220 K

8899 East 56th Street

Indianapolis, in 46249-1500

This Annex shall become effective immediately upon signature of the representatives of DoD and XXX.  

Name







Brian Cummings

Director






Certification Officer 


U.S. Department of ______



   U.S. Department of Defense








   Washington Headquarters Services

________________________ 



________________________

Date:  ___________________ 



Date:  ___________________
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