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PERSONNEL / PAYROLL INTERFACE WORKAROUND

WORKAROUND: PERSONNEL PAYROLL

PERSONNEL: Regenerate all Pay500s where the employee meets the criteria mentioned above
for incorrect pay caps and change the Basic Salary and Locality Pay amounts appropriately
before saving. This would also include any non-numeric NOAs that store a supplemental record
in payroll. Please see the second page of this workaround for a list of the non-numeric NOAs
that DO require regeneration and a list of numeric NOAs that DO NOT require regeneration.

PAYROLL: No action.

PROBLEM : PERSONNEL PAYROLL ______
Personnel and DCPS does not set the Correct Salary Caps for some Pay Plan AD
Employees
Within DCPDS, pay plan AD is used as a catch-all for several different organizations –
employees paid on either a per annum or per hour basis. For the per annum records, DCPDS is
only applying Total Salary caps when personnel actions are processed. For the Adjusted Basic
Salary (basic plus locality) caps, it is not all the same across the board so salaries are not being
capped correctly in DCPDS. DCPS sets the salary cap for pay plan AD at Executive Level III
(with locality) and Executive level IV (w/o locality). HR Pay500s are sending the uncapped
salary based on pay bands or tables in their system – which is incorrect if the pay caps are
different from how DCPS has them established. Because many Agencies use pay plan AD, edits
that are Agency specific cannot be established in DCPS.

RESCIND DATE: REMEDY NO:



List of Non-Numeric NOAs that store a supplemental record in DCPS. The following non-
numeric NOAs will store a supplemental record in DCPS – HR will need to regenerate the
Pay500 and modify the basic and locality pay amounts before saving the regeneration.

NOAC Cleartext
BRC BRAC Change
C5E OWCP Duty Status
GBB Civilian Type
J4B Hours Scheduled
J4C Hours Left To Work
J4D Part Time Indicator
J5G Date Prob Trial Period Ends
JAR Organization Changes
JEJ Organization Changes
JEK Organization Changes
JPW LEO Indicator
JQN Pay Table Number
JQU Premium Pay Indicator
MSC Performance Indicator/Aggregate Limit

Indicator/Premium Pay Limit Indicator/Overtime
Computation Indicator

M0H Salary Left to Earn
PA3 Citizenship Code
PON Payroll Office Transfer
RCD SCD Retirement Date
S1B Reserve Cat
S1F Date of Last Inc
UIC Employing Activity Change
XCI Alternate Rate 1
XCJ Alternate Rate 2
X8G Special Employee Indicator
Note: These NON-numeric NOACs will generate when HR
users update the data element in DCPDS.

List of NOAs that will NOT change salary amounts from the DFAS payroll system. The
following are the only NOACs that will not store a supplemental, therefore will not change the
salary amounts in DCPS. It is unnecessary to regenerate the Pay500s for these NOAs.

NOAC Cleartext
001 Cancellation
825 Separation Incentive
840 Individual Cash Award RB
841 Group Award – 5 USC Ch 45
842 Individual Suggestion/Invention Award
843 Group Suggestion/Invention Award
844 Foreign Language Award
845 Travel Savings Incentive Award
846 Individual Time-Off Award
847 Group Time-Off Award
848 Referral Bonus
849 Individual Cash Award NRB
871 Exemplary Performance Award
878 Presidential Rank Award
879 SES Performance Award
881 FEGLI Chg
885 Lump Sum Performance Payment –

RB-ILPA



NOAC Cleartext
886 Lump Sum Performance Payment –

RB-NILPA
887 Lump Sum Performance Payment –

NRB
889 Group Award – Other than 5 USC Ch

45
87D Demo Project Performance Award
916 Incentive Award
934 Acq Demo Separation Incentive
967 Recognition Bonus
991 AF Demo Bonus Award
BCB Servicing Office ID
CUN TSP Catch-Up Add
CUC TSP Catch-Up Change
CUD TSP Catch-Up Termination
JPV Servicing Agency
J6P Agency Code Transfer To
LAR Leave Accrual Rate
M2B FEHB Change
M2H Temp FEHB Total Cost
M5K Severance Pay Amount
MYG Non Pay Hours Worked
M1B Intermittent Hours Worked
TSP Thrift Savings


